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Introduction

Before I will start my degree thesis I would like to appreciate the help and consultations of the supervisor of my degree work Parfenova Tatyana Filippovna, chief of my practical training Akkuzhin Ulai Mirzeevich, employees of the TACIS project Sergeeva Natalya and Madalieva Anara. 
At present time the problem of automation of accounting is one of the most urgent problems in commercial and budget organizations of CIS. The barest necessity of automation of accounting in average and large companies is conditioned by three causes. Firstly, the volume of data, with which an accountant operates during the routine activities, becomes so great, that it is physically impossible to register manually all basic documents, form the reports, and make planned revises. It is especially notable on the firms, where the nominal money turnover can be not so great, but the document circulation is huge. Such firms are the organizations of retail trade and manufacturing of consumer goods, organizations, in which each commodity unit is should be registered, which results in large volumes of a primary information (cash desks of airlines, large gasoline stations, accounting of pensions and allowances in social structures). Secondly, in conditions of relative uncertainty and frequent changes of priorities in legislative and, in particular, tax sphere the firm can suffer or even go bankrupt because of inaccuracies in financial accounting. There are lots of such examples in any country of CIS, and often firms that try to operate justly are punished. A firm can suffer because of negligent management of internal accounting department, or because of ignorance and failure of carrying out the latest laws and decrees. The majority of accounting automation companies provides their clients with latest forms of reports, consults on vague problems in the legislation and gives the guidelines on optimization of accounting. Often after the automation firms conclude a so-called support contract. In this situation the company that conducted the automation, provides the firm - client with the information on changes in the legislation, new print-out forms and helps the client with current problems in accounting. And, at last, in third, often owners or high-level managers wish to receive the analytical data for making decisions if financial sphere (profitability by types of services, mean turnover on each king of goods, gross sales in each month, mean sum of accounts receivable, paid pensions by funds and so on). This would be extremely difficult in situation with manual accounting, but such a problem can be solved without special efforts using software product. 
How can computer help in accounting? Certainly, a computer program cannot substitute a competent accountant, but it will allow to save his or her time because of automation of routine operations, decrease of arithmetic errors in the calculations and reports; it will also help in 

evaluation of current financial position and future perspectives of company, using generated queries to database and presenting the information in user-friendly form.
Good accounting systems regardless of their scale, language, hardware platform and cost should provide correct record-keeping, be reliable and convenient in exploitation. Thus the main condition is convenience for end user (accountant, manager, owner). The right principle is not «people for the program», but «the program for people».
In functional aspect the accounting system at least need to make error-free arithmetic calculations, provide preparation, filling, and printing of primary and report documents of established forms; give the possibility of using the data and reports of the past periods (to store an archive)
.
To supply the above-mentioned capabilities, the system should have the unified accounting database on a current financial situation and archive information, from which any data can be easily obtained on demand of user. 
From the point of manager system reliability means protection from random failures and in some cases from deliberate damage of data. As it is known, the modern personal computers are open enough, so that it is impossible to guarantee complete protection only on a physical level. It is important, that after malfunction the damaged database could be easily restored in order to maximize the up-time of the system. Good accounting systems meet these requirements, but in most cases database administrator and technical support are responsible for relevant protection and recovery of data. Unfortunately, this large and interesting topic cannot be covered in my work.
The first experience in automation of accounting laid in facilitation of work of employees in separate, easy algoritmed segments (calculation of wages, operations with control-cash machines, calculation of amortization on fixed assets). Obviously, at a definite level of document turnover in organization such partial automation, which is carried out apart on separate divisions, not encompassing the whole structure, starts to lose meaning. Till now there are programs, which assume separate accounting of cash and bank operations, operations with inventory and advance holders. Developers of such programs explain this implementation by the fact that more often in organizations accountants keep books on separate divisions of accounting in separate places. This means that there should be an inventory accountant, salary and advances accountant, an accountant, that keeps record of bank operations, and so on. This design in accounting software is imprudent and dangerous. Usually this approach ends with confusion and impossibility to determine real financial condition. Since physically bases on different segments of accounting are conducted on separate computers, it is quite possible to have a situation, when the inventory accountant has given some inventories in advance, and the accountant responsible for advances makes a mistake in the sum of inventories. Thus, indispensable condition of correct accounting, which can reflect the actual financial position, is the unified database.
Any software product, which is developed for managing of large scope of economic activities of a company, should be thoroughly designed and coded in accordance with principles ensuring correctness and flexibility of accounting procedures. In my work I would like to ground theoretical principles basing on successful development of accounting software and to show their actual applicability on the example of automation of accounting in the Social Fund of Kyrgyz Republic with usage of the platform of Russian company "1С" - 1С: Enterprise. In the degree thesis the emphasis will be placed on the work of the manager of the command of programmers, the responsibilities of whom consist in checking of correctness of technical specification, participation in development of general design of software product, maintaining of high-performance and continuous and reliable work of programmers. Also the current situation and future outlooks of the developed configuration will be briefly described. Certainly, I will try to pay sufficient attention to analysis of the incorrect and unsuccessful made in engineering process in order to find the causes of such errors and to try to eliminate them hereafter. 
1. Evolution of platforms for accounting software development

In spite of the fact that there are thousands accounting packages of different functionality and cost, accountants and businessmen in CIS prefer local software products that are more suitable for conditions of transient economics and fast changes in the law system. Besides local software products are better localized (language, format of time, numbers) and usually supported intimately in contact with contact with customers. Currently everywhere the third generation of Financial Management Information Systems is used. 
The first development cycle of the accounting programs coincided in time with ‘perestroika’, when actual need for software products of such type for needs of small enterprises and cooperative societies has appeared in CIS. This period was characterized by mass introduction of personal computers, and this has stipulated the selection of PCs as a primary piece of hardware for accounting programs. The majority of the programs at that time was created as formed by the way automated workstations, and was intended for exploitation on independent computers. Most computers had rather low efficiency, and there were no means to establish network data access. Thus, the overwhelming majority of firms conducted the separate accounting (on one computer - fixed assets, on the other - bank accounts and cash and so on). Of course, this complicated reuse and verification of data. This activity was later called “pseudo-automation”
, implying that is an accountant performs the same operations, but pressing buttons instead of writing in the journals and paper documents. Sometimes keeping books on paper continued, that is instead of facilitation of work an accountant received double load. Besides operating systems, that existed in that time, (MS-DOS of different versions, DR-DOS, Windows 3.1) could not ensure secure storage of information and were unable to operate with large volumes of data, and that sharply limited the sphere of application of a large financial Management Information Systems and created huge difficulties for end users. Accounting programs popular at that time were: "Финансы без проблем" ("Hacker’s Design "),  "Турбо - бухгалтер" ("ДИЦ"), "Парус" ("Парус"). 
The second stage of development was connected with maturing of commercial structures and beginning of privatization. Tens thousand created partnerships and stock companies required computerized accounting. On a surge of overall commercialization rapidly growing standard software products largely superseded the tailored ones. Enthusiasts and the temporary labor collectives have been replaced by professional groups of specialists aggregated in new companies, aimed on getting profit from default tested accounting programs. Today's corporations ("1С", "Диасофт", "Omega", R-Style Software Lab) were founded in this period of time. Also this stage was characterized by creation of systems with a capability of working of several users with the unified database (basically on systems with MS Windows NT 3.51-4.0 Workstation and Server) and first elements of user friendly graphical interfaces.
The modern (third) stage of development of accounting systems is characterized by creation of integrated software joining several data domains. A typical example is the complex of software products of the “1C” corporation: 1С: Accounting, 1С: Trade and Warehouse, 1С: Salary, which are optimized for different spheres of financial activities, but offer the unified interface for users analogous development environment and well balanced mechanism of interaction of all three components, and also standard means of MS Office (specially of popular worksheets editor - Excel and database management system Access).

2. History and brief information on the “1С” company

As it was already said, because of different reasons the management of Social Fund has chosen the platform of the Russian “1С” corporation for a development of accounting software.
The "1С" corporation specializes on development, distribution, and support of computer programs and databases for business and private purposes
.
Founded in 1991, "1С" is a Russian corporation with staff more than 200 persons relying exclusively on its own resources. According to numerous interrogations "1С" takes the first place in software sector of Russian computer industry and obtains a considerable proportion of the market of a Financial Management Information Systems in CIS.
The "1С" corporation works with the users through the most ramified partners network in the computer market of CIS. There are more than 2300 constant dealers of “1C” in 430 cities of Russia, countries of CIS and Baltics. 1С: Franchise represents a network of more than 1600 firms certificated by the "1С" corporation on rendering of comprehensive services on automation of accounting procedures on the platform of software products "1С". At present in Bishkek there are only two firms registered as “1C” franchise: "Bitex" and "«Practice" (in order to have the right to develop programs in a definite component, the franchise company should have at least one certificated specialist in this component). In reality in Bishkek “1C” programs develop 5 firms.
Authorized training centers "1С" (more than 700 in CIS) carry out training certificated by Financial Academy at Government of Russian Federation on the basis of educational courses created by “1C”. Authorized centers of certification certificate users of “1C: Enterprise” in levels "1С: Professional" and “1C: Accounting specialist”. This certification is an official endorsement of high proficiency, experience and skills in work with the most widespread in Russia and CIS accounting software. Service - partners of "1С" provide regular informational - technological tracking of “1C” programs. Local distributors allow dealers of software products not to waste time and money for delivery of programs from, and manage the service of delivery final setup of the program on computers of end users.
The "1С" corporation delivers a full spectrum of mass-oriented programs including now more of 1500 positions. The most known software products of "1С" are most known "1C: Accounting", " 1С: Trade and Warehouse", " 1С: Salary", " 1С: Tax", " 1С: E-Mail ", " 1С: Money".

3. Functional capabilities and architecture of a software environment 1С: Enterprise

Each component from the basic complex (1С: Accounting, 1С: Operational Accounting, 1С: Calculation) is characterized by two parameters: capabilities of program configuration and capability of network operation. On terms of program configuration the components are divided in basic (absence of capability of tuning the configuration), standard (restricted capabilities) and professional (full capabilities on creation of configurations)
. By the second criteria components are divided into following categories: single-user (without capability of network access), network limited to three clients (.dbf/.cdx version), network with unlimited number of the users (.dbf/.cdx version), network version for SQL (Structured Query Language - structured query language). The sense of the first parameter is rather obvious, while for second it is better to consult with the network and databases specialists under the network. Briefly, the difference between .dbf and SQL versions (except the price) is that SQL version has much greater “margin of safety” and built-in capabilities of more flexible tuning. “Margin of safety” means, that at definite, large enough volumes of data (hardly found in Kyrgystan) .dbf the mechanism will begin to slow down significantly the work with the accounting database and to cause errors of data integrity, whereas for SQL version there are no such limitations (or they are extremely big). On the other hand, the purchase of SQL version will be twice more expensively (precise figure) and, of course, will need a constant position of database administrator for such procedures as database setup, archiving / recovery. By the first criteria increase in price from one position to another results is approximately 1,5-2 times, on second - 1,5-2,5 times. For exact prices contact local partners of “1C”.
а) Built-in mechanisms of 1С: Enterprise
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Component selected for Social Fund (1С: Accounting) is directed at management of such sections of accounting as: 
· Operations on bank and cash departments
· Fixed and intangible assets
· Inventory and Low-Value Items (in the Russian accounting)
· Goods and services
· Accounting of manufacturing 
· Accounting of operations with foreign currency
· Reciprocal settlements with organizations 
· Advances accounting 
· Salary calculations
· Budget calculations.
1С: the accounts department provides flexible capabilities for a developer through following built-in mechanisms:
· Usage of the several charts of accounts simultaneously
· The multiple-leveled charts of accounts
· Multidimensional analytical accounting 
· Multileveled analytical accounting 
· Quantitative accounting
· Accounting with unlimited number of currencies 
· Management of accounting of several firms on one computer
· Consolidated accounting.
1С: Accounting provides a friendly interface for fast entering of the primary documents, subsequent searching by date, type, sum, contractor, other properties, creation of specific primary documents (for example, document «Pensions accrual»).
1С: Accounting includes a set of standard reports that permit to receive the information in a given period, in different views with a desired level of detalisation.
Reports on synthetic accounting:
· Turnover and balance sheet
· General ledger 
· Log-book and report on an account
· Account analysis (by period and on a given date)
· Card of an account. 
Reports on analytical accounting:
· Turnover and balance sheet for an account with ability of sectional view by objects of analytical accounting 
· Log-book - warrant in a sectional view of analytical objects
· Account analysis in a sectional view of analytical objects
· Report "Chart" that allows to present accounting information in a graphical form
Reports on sections of accounting:
· The analysis of analytical object by accounts
· Card of operations on analytical object
· Cash-book 
· Books of sales and purchases 
· Reports on fixed and intangible assets
· Salary reports etc. 
As well as all other components of the “1С: Enterprise”, “1С: Accounting” can be adapted to any accounting policies on a given. Special utility in the package of “1C: Enterprise” – “Configurator” allows a developer to:
· Set up of a system on different types of accounting
· Edit fields of references: to change a structure of the information, quantity of levels of an enclosure, type of code (numeric, text) and other 
· Create new references of arbitrary requisites
· Set up appearance and behavior of input forms
· Edit existing and creating new necessary documents of any internal structure
· Change screen and print-out forms of documents 
· Create new journals for work with the documents and reallocate documents in the journals
· Edit screen forms and algorithms of standard reports 
· Create any extra reports and procedures of data processing 
· Describe behavior of system components in built-in language. 
Some modules of 1С: Enterprise are delivered separately. One of the popular extensions is the module that helps in managing of accounts departments with the authorized access to information through the Internet and control of distributed information databases for creation of unified automated infrastructure in companies with remote departments (subsidiaries, warehouses, shops, points of reception of orders and similar subdivisions not connected by a local area network, and also lacking of constant access in a global network (for example, Internet)).
1С: Accounting includes miscellaneous service capabilities, aimed on facilitation of work of end users:
· Control of correctness of entered journal entries
· Diagram of accounts (quick access to totals on accounts) 
· Capability of deleting of not used accounts, analytical objects, documents 
· Integrated video course
· Integrated law consulting system from the disk of informational and technological support or "1С: Law support"
· Solution of problem 2000 (Y2k)
Some of these features are accessible only at additional cost.
One of the successful mechanisms in “1C” platform is a realization of interplay between different components of “1C: Enterprise” and standard Microsoft programs. From the programmer’s point of view such interplay gives practically unlimited capabilities of creation of applications in internal language of "1С", using at need external libraries. In brief, «1С: Accounting» has following features, directed at improvement of integration with other applications:
· Ability of import and export of information through text files allows the interchange of data with practically any program 
· Built-in language has tools of work with files in the DBF (Database File) format. 
“1С: Accounting” supports modern tools of integrating of applications: OLE Automation (Objects Linking and Embedding) and DDE (Dynamic Data Exchange). Usage of these features allows to:
· Control the activity of other programs, using built-in language, for example, to form reports and charts in Microsoft Excel 
· Receive access to “1С: Accounting” data from other programs 
· Paste into documents and reports of “1С: Accounting” objects created by other programs, for example, to place in primary documents the logo of the company 
Component "1C: Accounting" implements reflection of economic operations on a firm in accounting terms. It manipulates such concepts, as accounts, operations and journal entries, in contrast to other components of the complex “1C: Enterprise”. One other component uses paradigm of registers (“1С: Trade and Warehouse”) and calculations (“1С: Salary”).

b) Technology of creation of configuration, types of metadata in the “1C: Enterprise”
The work of a system can be divided into two parts — configuration (description of model of the data domain by means of the system) and execution (processing of  data).
The result of programming process is configuration, that represents model of a data domain.
At the stage of configuration the system operates with such universal objects, as "Document", «Journal of Documents», "Reference", "Requisite" and others. The set of these classes of these objects determines the concept of the system.
Concepts and standard behavior are determined at the system level, and cannot be changed by a programmer. The tools of configuration allow describing of structure of data, which is included into these objects, and algorithms circumscribing the specifics of data processing and realization of different accounting politics.
At configuration time developer uses visual means of programming, and internal language designed for complex data queries helps in creation of specific algorithms.
Developer configuring the structure of database changes default logic of data processing, forms of input dialogs and output forms. Information structure is designed at a level of preset objects of data domain (constants, references, documents, enumerations, accounts, operations, journal entries etc.).
In runtime the system already operates concrete concepts described at the configuration stage (references of goods and organizations, invoices, payment orders etc).
User running the program executes both default and custom algorithms created in the configuration time.
All objects of metadata, which exist in the system of ”1С: Enterprise”, can be divided into several basic types. Each type of objects of metadata represents those «building elements», which form the configuration.
Formally objects of metadata are integrated into tree of metadata. Titles of several types users can see at the first level of a tree of metadata.
Though actually there is no formal definition of objects of metadata, the names of objects of metadata are widely used in work with the system “1С: Enterprise”.
For example, a specialist configuring the system “1С: Enterprise” defines his or her goal as development of necessary set of references, documents, reports, and journals, which realize a desired accounting system. The end user of the system “1С: Enterprise” (owner, accountant, manager, storekeeper) also operates defined references, documents etc. Thus, the interplay between these categories will be conducted in terms of objects of metadata.
Brief characteristics of basic types of objects of metadata are adduced below
.
Constants – rarely changed values. Constants store such information as name of the company, its address, tax ID and so on.
References – lists of homogeneous data items. References are used for storage of such information as employees’ data, goods characteristics, fixed assets owned by the company.
Documents - serve for processing of data about economical operations.
Journals of documents - lists of objects of “Document” type. Journals are used for convenient work with documents.
Enumerations - lists of values assigned at the stage of configuration.
Reports - means of obtaining of output information. The source data for report construction of the reports is provided by documents, references and accounting totals, information stored in constants also can be used.
Procedures – these objects of metadata are usually used for execution of different internal routines in the database.
The above-stated objects compose an essential part of any configuration, but even large role play the parameters of analytical accounting. Often user needs not only the consistency and convergence of data, but also complimentary information for decision-making and evaluation of up-to-date financial condition.

In the system “1С: Enterprise” analytical accounting is organized with special mechanism of “subconto”.
Any objects of analytical accounting can be indicated as “subconto”: fixed assets, intangible assets, inventory, counteragents, contracts, budgets. That is the set of analytical objects of one type is called subconto.
For example, accounting of the firm’s accounts payable is conducted, according to the normative documents, separately on each customer. In the system “1С: Enterprise” the list of customers will be called «Type of subconto Counteragents», and any customer from this list will be named "subconto".
Configurator of the system “1C: Enterprise” allows to organize any quantity of types subconto, required for analytical accounting on a firm.
In the system “1C: Enterprise” analytical accounting can be conducted by any account or sub-account. For this purpose developer editing the chart of account “attaches” necessary type of subconto to an account. It is possible to attach up to five types of subconto to an account organizing management of analytical accounting in any desired view.
Input of information about economic operations is performed by entering journal entries. It is necessary to enter subcontos for each of correlative accounts of a journal entry.
For example, the account of liabilities on pensions has attached a type of subconto “Paying organizations” « the Organization on payment », that indicates what post office or bank should pay off this liability; "period", which shows the month of accrual, «Payment order», identifying the receiver of the pension, and so on. Analytical information can be received on any of these types of subconto.
Advanced features of chart of accounts (in particular, large number of levels of sub-accounts and large length of a code of the sub-account), allow to organize management of analytical accounting with usage of the sub-accounts, instead of subconto. However capabilities, which are provided by sub-accounts drastically differ from those provided by subcontos.

Sub-accounts represent a hierarchical structure subordinated to a specific synthetic account. For example, for keeping records of accounts receivable the firm may create a separate account for each customer and create journal entries basing on this. Such scheme allows to receive information by concrete customer, and also the total sum of debts that can be calculated by adding the sums on all sub-accounts.
However if one of the customers becomes also a supplier, an accountant will need to create an account for keeping records with this counteragent as a supplier. Now it is possible to get data about mutual debts separately from customer’s and from supplier’s point of view, but it is quite difficult to estimate the aggregate financial situation with this counteragent. In order to do this the accountant will need to remember corresponding account for each counteragent, which is more than inconvenient.
Using subconto the same type of subcontos, for example, "Counteragents", is attached to all accounts (sub-accounts), on which the accountant wishes to conduct analytical accounting by counteragents. Keeping records for concrete organization as with supplier is conducted on the corresponding synthetic account. If the counteragent becomes also a customer, there is no necessity to create a new position in the reference of counteragents - it is already there as a supplier. Merging of information for one subconto from two sub-accounts of synthetic accounts is largely performed by the system “1С: Enterprise” automatically. In a similar way it is possible to integrate data from any accounts, that keep records of operations including the same subconto.
The multiple-level analytics allows to receive accounting totals with different detalization. If analytical accounting will be used with mechanism of subcontos, the type of subconto should be reference’s elements. The references can have up to 10 levels of nesting; this provides necessary elaboration of data.
System “1С: Enterprise”, besides accounting of funds, provides the possibility of quantitative accounting.
Quantitative accounting is possible on any account or sub-account. The ability of quantitative accounting is turned on at configuring time while editing the chart of accounts.
As a rule, quantitative accounting is conducted together with analytical. For example, the account of inventory supports both analytical and quantitative accounting, so that information can be received not only in terms of money equivalents, but also in actual units of goods.
Nevertheless, “1C: Enterprise” allows quantitative accounting without analytical accounting, if such solution is appropriate. This situation can occur if, for example, analytical accounting will be conducted on sub-accounts, without usage of subconto.
System “1C: Enterprise” allows keeping books in several currencies. Accounts with book-keeping in several currencies need to be specified in the chart of accounts. On input of journal entries “1C: Enterprise” will request the of used currency, sum in soms and in foreign currency. Accounting totals on such accounts will be saved automatically in each used currency and in som equivalent on each currency separately..
The main concept of accounting in “1C: Enterprise” is operation. Any economical activity that can change the financial situation of a firm is an operation.
User can enter information about business transactions using document of special type – “Operation”. It allows to enter the information on economic operation and to record date, time, sum and mater of operation.
Operation can be automatically formed on the basis of a document (object "Document"). The algorithm of generation of journal entries is defined in Configurator by means of built-in language. Using automatic entries registration it is possible to create document and fill necessary fields (subcontos, currency, subsidiary) from document’s requisites.
Operation, created automatically is always connected with parent-document, if document will be edited, operation will be reformed. If the document is deleted, its operation is deleted also, disposing all journal entries.
In case of need, operation can be entered manually, in this situation user will need to fill all requisites of operation.
The sum of operation can be entered manually or computed from its entries, programmer can select one of the standard algorithms of such calculation. Actually, the sum of operation cannot be determined exactly in all situations, because in case of complex operation it is hard to specify how the sum of operation should be calculated.
In order to make changes in accounting totals operation need to contain journal entries. Input of journal entries in the system “1C: Enterprise” is realized through the object of metadata "Entry". An innovation in accounting software is the fact that journal entries are always contained inside an operation. Linked list of journal entries is one of the properties of an operation, and these entries are always kept together.
The structure of journal entry is constructed by “1C: Accounting” dynamically depending on options selected for segments of accounting during configuration. In the most complex situation an entry contains a pair of corresponding accounts, subcontos (up to 5 for each account), quantity, currency and sum of currency.
Besides this default properties it is possible to create in Configurator additional requisites for object “Entry”. For example, in the configuration for Social Fund of Kyrgyz Republic such extra fields are “Author of an entry” (a user which activity has resulted in creation of this entry) and “Comments”. Besides, additional requisites are involved for organization of separate accounting in different departments of Social Fund.
On manual input of journal entries “1C: Enterprise” provides special abilities that facilitate and accelerate the work of the user. For example, if one of the accounts in a journal entry has analytical accounting by subcontos, the system will automatically open a required list of objects of analytical accounting (subconto) asking the user for selection of necessary object. If the account has the ability of quantitative accounting the sum of entry will be automatically calculated by multiplying the indicated quantity on the price of subconto. Many custom mechanisms for automation of accounting can be created by internal language and by tuning the properties of operations and journal entries.
Unfortunately, it is impossible to fully describe the ideology of architecture of “1С: Enterprise”. Even a qualified programmer sufficiently possessing sufficient knowledge of accounting principles need a significant amount of time to learn all refinements of the system. For example, only «Programming reference material on 1C language» represents more than 700-paged book of two volumes, and there is also «User manual», "Recommendations on configuration and administration», monthly distributed compact disk of informational and technical support, tens of forums and conferences on products of «1С» and many other sources of information. Therefore it is extremely difficult to be up on new features and technologies even for a professional developer, engaged in creating of “1C” programs on a regular basis.

4. Main points of TACIS (PSRMAC) project, brief problem description

The TACIS-PSRMAC-SOSAC Project was made of two sub-projects.

The first one aimed at assisting the Kyrgyz Ministry of Finance and other government bodies to improve their budget preparation and management process, thus meeting the conditionalities attached to the Public Sector Resource Management Adjustment Credit (PSRMAC) granted by the World Bank to the Kyrgyz Government. This sub-project started in June 1998 and came to an end by end-November 1999.

The second sub-project primarily aimed at assisting the Kyrgyz Social Fund in the implementation of reforms of its financial management system, in particular through a conversion of its accounting system to International Accounting Standards and computerisation of this accounting system. These measures were part of the conditionalities attached to the Social Adjustment Credit (SOSAC) granted by the World Bank to the Kyrgyz Government. This sub-project started in July 2000 and was completed by end-August 2001.

The PSRMAC sub-project included a component dealing with technical assistance to the Kyrgyz Social Fund, notably as regards the improvement of its management system. This created a link between the two sub-projects and, together with other reasons, justified that the SOSAC project was dealt with by the European Commission as an extension of the PSRMAC project. However, the main focus of the two sub-projects was different, and, while the two sub-projects were implemented for some time in parallel, the implementation of the SOSAC component continued for more than eighteen months after the completion of the PSRMAC component.

I’ve taken part in the PSRMAC project as an employee of “Praktika” firm, which was responsible for developing of software for computerized accounting in the Kyrgyz Social Fund. My primary objective in period from July 2001 till March 2002 was elaboration and development of the part of software that concerned accounting of pensions and allowances.

By end-December 2000 the work programme for the second half of year 2000 agreed in June 2000 by the Social Fund and the project team had been completed. 

In November-December, in accordance with the work programme, the SF accountants had started to run in parallel on the financial data for January-September 2000 the new accounting system and the old one. But no time remained available to draw the lessons from this exercise, to define the corrective steps that had to be taken to overcome the difficulties and problems identified during this exercise, and to implement these corrective measures. Furthermore, this exercise did not provide IAS compatible accounts for the whole year 2000, whereas the implementation of the new IAS compatible accounting system from the 1/01/2001 implied that reliable end-of-year 2000 balances were available in the new accounting framework.

Funds for the provision of the IT equipment needed to computerise the SF accounting system had been made available to the contractor in June 2000. In compliance with Tacis regulations, the procurement of this equipment had to be processed through an open tender. Mandate was given to a procurement agent, Crown Agents, to conduct this operation. While such a procedure is inevitably a relatively heavy and lengthy one, it furthermore suffered in this case from various unexpected delays, with the result that the supply contract had not yet been signed by the end of December.

In July 2000, as a result of a local tender, a contract had been signed between ADE, leader of the consortium in charge of the project implementation, and Practica, a Kyrgyz Company specialised in software development, and authorised seller and developer for Kyrgyzstan of the 1C accounting software. This contract foresaw the provision by Practica of copies of the 1C software, the customisation of this software to meet the Social Fund specific needs, tests of the software in pilot locations, and a training of the Social Fund staff in the utilisation of this software.

In September 2000, copies of the 1C software were supplied by Practica to the Social Fund.

Terms of reference for the customisation of the software jointly designed by the Social Accounting Department and the SF Automatisation department with support of the project IT experts were handed-over to Practica in September 2000. Practica indicated a few months later that it would not been able to complete the customisation of the software by the end of the year 2000 as had been initially agreed. The extension of the project contract made possible to give Practica an additional delay for the completion of this task.

Customization of the 1C accounting software to the specific needs of the Social Fund happened to imply a heavier work than had been initially assumed by the supplier contracted for this purpose. This one indicated by mid-December that he would not be able to complete his task before end-March 2001.
However, Practica delivered by the end of December 2000 a draft version of the customised accounting software, thus allowing preliminary tests of this tool, as well as a training of the SF accountants in its utilisation.
Should the project have been terminated at the end of December 2000, it would consequently have left the Social Fund without technical support to complete the last steps of the conversion and computerisation process:

· Establishment of reliable accounts as of 31/12/2000 in the new IAS accounting system, and 

· Transition from a manual-based to a computer-assisted accounting process.

This situation was putting at risk the success of an operation which was utmost important for the Social Fund, and which from the beginning had been actively and effectively been supported by the European Commission.

Upon requests of the Social Fund, the European Commission granted to the project two successive four months extensions, thus postponing the project end-date to early September 2001. The EC also provided the additional funds requested to cover the cost of an extension over this 8 months period of the team of local experts involved in the accounts conversion process, as well as the cost of additional training activities and of a limited support of the project local experts by European consultants. 

Activities carried out by the project during the January-August 2001 period relate to three areas: further developments of the conversion process of the SF accounts to IAS and of the audit function; customisation of the software; procurement and delivery of IT equipment to the SF accounting offices at District and Oblast level.

By mid-march 2001 Practica delivered a customised version (version 1) of the accounting software. Tests of this software were then undertaken in the Alamedin branch of the SF, and at the central level, by the project IT and accounting specialists, staff members of the central accounting department of the SF, and staff members of Practica. These tests, which were continued during the whole month of April, led to additional changes and improvements in the design of the software. They also revealed some weaknesses in the current state of information, in particular the need to up-date the database on pensioners at the Oblast and Raion levels.

By the end of July 2001 the Social Fund acknowledge that the 1C accounting software had been developed in full compliance with the terms of reference handed over to Practica. An up-dated version of the software (version 2) was made available to all Oblast and Raion offices of the Social Fund.

Following the instalment of the computers and of the accounting software in the approximately fifty accounting departments of the SF at the Oblast and District levels, by the end of May 2001, it appeared that a smooth switch from a manual to a computer-based accounting process requested that some additional training and guidance need to be provided to the SF accountants. A training programme was designed with the assistance of UAA, a local company specialised in the training of accountants and auditors. This programme was implemented over a 6 weeks period, from the 11th of June to the 21st of July, by a team constituted of trainers of UAA, of the local experts of the project team, and a of a trainer belonging to Practica, the software company which had developed the accounting software. SF accountants were invited to come to Bishkek, one Oblast after the other. Mornings were devoted to formal training, whereas in the afternoon the trainees were invited to input and process their own data in the premises of the project under guidance of the project local experts.   

In addition to this training programme the project local experts visited the various SF office at the Oblasts and District offices in the second half of July and in August in order to:

· install the most recently updated version of the accounting software; 

· review the work done by the SF accountants when switching from a manual to a computer-based-accounting process;  

· correct possible mistakes, and input the opening balances for the year 2000 when this had not been done earlier;

· collect the accounting balances for the whole year 2000; 

· advise the accountants for the processing of accounting data relative to the first half of year 2001. 

During all this period, in parallel to the training programme and to on-site assistance provided to SF accountants, the project local experts provided the support of a ‘hotline’ service to the SF accountants involved in the implementation of the new accounting system.

As regards internal audit, consultants promoted a refocus of audit practices from an extensive examination of financial transactions to a more strategic approach illustrated both for manual and computer based systems. Three system-based audit programmes were developed :

· Internal audit of the control systems for contributors and pensioners;

· Internal audit of the installation and operation of the new computer hardware and systems to run the IAS accounting;

· Internal audit of the completion of the IAS Financial Accounting Statements.

By the end of August 2001, as the project came to an end, the main objective of the TACIS SOSAC sub-project has been achieved :

· An IAS-compliant Chart of Accounts and formats for financial statements have been developed for the Social Fund;

· All accounting offices of the Social Fund at the central, Oblast and Raion levels have been equipped with a computer and, when needed, with a printer; SF accounting offices are interconnected by modems;

· An accounting software has been developed to meet the specific requirements of the Social Fund and has been installed on all computers utilised by the SF accountants;

· An extensive training programme covering all aspects of the conversion/computerisation process (new chart of accounts, computer literacy, utilisation of the accounting software) has been delivered to the SF accountants;  

· Finally, financial statements of the Social Fund for the whole year 2001 have been established on the basis of the new IAS-compliant Chart of Accounts; SF accountants have started to work on the SF accounts for the first half of 2001 on the basis of the new Chart of Accounts and with the assistance of the accounting software.

5. Summary of Project’s Achievements

The conversion / computerisation process implied the following set of activities:

· Production of technical documents

· Development of an accounting software meeting the Social Fund needs

· Delivery of computers and other pieces of IT equipment to the accounting offices of the Social Fund at the Oblast and District levels;

· Training of the accountants of the Social Fund in the implementation of the new accounting system, in computer literacy and in the utilisation of the accounting software.

The project delivered to the Social Fund the following technical documents :

· New Chart of Accounts complying with IAS;

· Mapping tables bridging the new accounting framework with the previous one;

· An accounting manual presenting the new Chart of Accounts;

· Guidelines for the implementation of the new Chart of Accounts; 

· Formats of IAS-compatible Financial Statements consistent with the new Chart of Accounts.

Terms of Reference for the development of the software were prepared by the Social Fund accounting and IT departments with the assistance of the project experts. A first version of the customized software was delivered by mid-March 2001. The final version, fully compliant with the Social Fund requests, was delivered by early August 2001.

In order to make possible, together with the conversion of the SF accounts to IAS, a switch from a manual to a computer-based accounting process, the project foresaw the equipment with computers and related equipment of the 41 Districts and 8 Oblasts accounting departments of the Social Fund. The financial resources for this purchase were provided to the contractor in June 2000 through an additional contract.

6. Recommendations for accounting automation projects, analysis of mistakes

The conversion to IAS of the Social Fund accounting system and its computerization was initially expected to be completed by June 2000. This task proved to be much more difficult and time consuming than had been envisaged. It actually lasted until August 2001. 

Various reasons explain this deviation. The magnitude of the task had obviously been underestimated at the start of the project. It is only in the Spring of 2000 that, after several months of vacancy, a new chairperson was appointed at the head of the Social Fund and committed the institution to the achievement of the project objective. Adopting a new Chart of Accounts and new formats of financial statements is a far reaching move, which cannot not be decided at short notice; actually the first draft proposed by the consultants was discussed at length with the upper management of the Social Fund and underwent many changes before being adopted and implemented. Some staff members of the Social Fund were reluctant to accept the new accounting system, some of them being disheartened by the efforts that it implied, whereas some others may have feared the implementation of a more transparent accounting system; it took time to overcome this resistance. Finally the purchase and delivery of IT equipment needed for the computerization of the accounting process was severely delayed.  

It must be underlined that upper management of the Social Fund, notably the Chairperson and the Head of the Accounting Department, were steadily and strongly supportive of the conversion/computerization process and devoted much efforts to involve the whole SF staff in this process.

The European Commission also adopted a very positive attitude, first extending the project by 6 more months to end-year 2000, then granting to the project two additional 4 months extensions to end-August 2001 with the additional budget required to provide the Social Fund with the assistance of a team of local experts and a limited contribution of European consultants.

The beneficiary ownership is a crucial condition to the project success

The TACIS-PSRMAC then SOSAC project delivered the all set of outputs that the contractor was committed to deliver. From this point of view the project can be considered successful. However if one assesses a project against its impact in the sphere(s) it is dealing with, the assessment that can be made of the project outcomes is more mitigated. 

In my opinion, the main reason explaining these differences is to be sought in the political agenda of the beneficiaries. A technical assistance project has a positive impact when it is supporting changes that the beneficiary institutions are genuinely willing to implement. Reforming budgeting and financial management procedures at the local government level was a clear objective of top management, which was well aware of the shortcomings and drawbacks of the highly centralised system that it had inherited from the previous regime. On the opposite, although a move towards a less numerous but more qualified government staff is obviously desirable, and is actually already in progress, the need for a rationalised approach towards human resource management in government bodies was not felt as a real need by policy makers.

This importance of an ownership of the project objectives by the beneficiary is clearly demonstrated by the development of project activities at the Social Fund.

The project was involved from the start in technical assistance activities aiming at an improvement of financial management at the Social Fund. However, because of a lack of interest on the side of the Fund upper management during the implementation of the PSRMAC Sub-project, the reports and recommendations delivered by the consultants during this phase of the project were given few attention and didn’t contribute to any significant change in the management methods of the Fund. This situation continued in the earlier month of implementation of the SOSAC Sub-project.

Eventually, by Spring 2000, a new chairperson was appointed at the head of the Social Fund, while the head of the SF accounting department was also replaced. From that moment the working climate changed radically. A detailed work programme was commonly agreed between the Social Fund upper management and the project team. This document clearly stated what were the responsibilities of the consultants, which outputs were expected from them and the planned delivery time of these outputs. It also indicated which contributions the SF staff would have at the implementation of this programme.

This close co-operation between the project team and the upper management of the Social Fund made possible noticeable progresses towards the achievement of the project objectives and eventually led to the implementation at the Social Fund of a computerised IAS-compliant accounting system.

It must be underlined that the commitment of the beneficiary to a project which aims at implementing far reaching reforms, may request from this one much political courage. This was notably the case at the Social Fund where some part of the middle management didn’t favour the implementation of a transparent accounting system.

Implementation of the software development project must take place at the right moment

An important condition to ensure the commitment of the beneficiary to the project objectives is an appropriate timing of the project. As already mentioned above, the TACIS-PSRMAC sub-project had been designed as a contribution of the European Commission, together with UNDP, to the implementation of a set reforms that was contingent to the World Bank Public Sector Resource Management Adjustment Credit. However, because of the delay required by the preparation of such a large project, its implementation only started when the second and last tranche of the credit was being disbursed.

There is no doubt that much remained to be done in the areas in which the project was involved (intergovernment finance, human resource management in the government sector, health care financing, public audit, etc.). But in countries, like Kyrgyzstan, that are undergoing a transition process, governments are under the permanent pressure of numerous and difficult problems, which they do not have the resources and capacities to tackle simultaneously. The World Bank credit had created the momentum for the implementation of a set of reforms in the planning and budgeting process. Once the credit was entirely disbursed, and the UNDP team had left, the focus of the government had to some extent moved to other areas. This situation certainly acted negatively on the impact of the project.

Fortunately this was not the case for the SOSAC sub-project, whose implementation period coincided with the one of the homonymous World Bank credit. But this was made possible because this sub-project was dealt with by the European Commission as an extension of the PSRMAC Project, thus through a much faster procedure.

Considering the incompressible delays that are required to prepare a TACIS project, from the draft of the Terms of Reference and their discussion with the beneficiary to the selection of the consultancy companies in charge of implementing it, one can wonder if this is an appropriate instrument to provide the technical assistance component of a World Bank credit. The European Commission has available other instruments, which can be mobilised much faster, although with smaller budgets, and which might be more appropriate to that sort of interventions.

Projects should not encompass too many loosely linked components

The TACIS-PSRMAC sub-project suffered from a too large number of components, which were loosely linked to one another under the overall heading of public finance. 

Although this proved beneficial in a later stage, since it made possible to deal with the SOSAC issue through an extension of the project, the component of the PSRMAC sub-project that aimed at improving financial management at the Social Fund had few to do with other PSRMAC project activities. 

Strengthening public audit was more clearly related to the project interventions in public finance. That was also the case for the project component dealing with planning and budgeting in the health care sector, or with the component on human resource management. But these project components might also have been dealt with, and probably more effectively, through specific projects. 

This problem was less serious with the SOSAC sub-project. There was a clear linkage between two of the three components of this sub-project: audit of the Social Fund accounts, on the one side, and conversion / computerisation of the SF accounting system on the other side. But the third component - improvement of financial assets management -  was also a very specific issue, and was not considered a priority by the SF management.

A project which encompasses several loosely connected components implies contributions of a relatively large number of consultants of various qualifications (12 European consultants were involved in the PSRMAC sub-project). Because of the budget constraint, the involvement of these consultants is contained to short term assignments (out of the 12 consultants only 3 were on a long-term assignment against 9 short-term). But it was learnt from this experience that a project has much more chance to be effective and to promote real changes in the institutions that it is targeting, if it creates the conditions for a lasting co-operation between the beneficiary and foreign advisers, not the least to build mutual understanding between them. In addition, a large number of short term interventions makes the overall management of the project by the contactor and the project team leader unnecessarily complicated and time consuming.

One might consider that such problems linked to the project design should be identified during the inception phase and proposals for their solution proposed in the inception report. This proves to be practically extremely difficult. The Terms of Reference of the project have been agreed upon between the European Commission and the Beneficiary. Removing some elements of these ToR would imply to reopen this negotiation. Similarly, when the contractor is a consortium, as it is often the case for large projects, the companies that are part to the consortium have agreed on the responsibility of each of them in the implementation of the various components of the project. Significant revisions of the ToR would also imply a renegotiation process within the consortium.

Software design and project objectives must be flexible

As underlined in a previous chapter of this report, the project component dealing with the conversion to IAS of the Social Fund accounts and the computerisation of the SF accounting system was successful. This is an important achievement of the project, and one whose impact and sustainability are not disputable. 

However this task, which had been planned to last one year (from July 1999 to June 2000), requested twice that time and was only completed in August 2001. 

Various reasons explain this slippage of the project time schedule. They have been mentioned above: underestimation of the magnitude of the task; vacancy period at the head of the Social Fund; resistance of some staff members of the SF; late delivery of the computers; etc.  What deserves to be stressed here is that during all this period the Project Manager in charge of the project at the European Commission (EuropeAid) kept the project development under close scrutiny. He was therefore fully aware of the difficulties met by the project, and able to propose to the European Commission the steps that eventually made possible the achievement of the project objective : three time extensions for a total of 14 months and two limited budget extensions. Should the project have been terminated at the date initially planned, or the budget left unchanged, the conversion / computerisation process of the Social Fund accounting system would have very likely remain uncompleted, and the efforts and resources devoted to this purpose by the European Commission would have been lost.

End users and experts at working places can make significant contribution to development of software of high quality

The project largely resorted to local experts for the implementation of its two sub-components, and this proved a very positive experience. 

The possibility to rely on local experts to carry out some of the tasks involved in technical assistance projects is obviously greater in areas requesting technical qualifications, such as for example Information Technology or accountancy, than it is in areas requesting analytical capacities and experience, such as policy analysis and advice.

Indispensable condition of high-quality work is technical requirements

One of the main problems during development stage was the absence of technical specification. At the first period of the project top management of the Social find provided examples of print-out forms that quickly became out-of date, besides there were documents explaining the data flow between different department, the mechanisms for filling reports and creating journal entries in documents. As a result almost all objects of metadata had to be refined after the developers have figured out what functionality is demanded

Conflicts between hardware and software should be foreseen and minimized

Some problems were caused by old hardware that remained in the district departments of the Social Fund. For the most part it were network infrastructure (hubs, switches, cables), uninterruptible power supplies and peripheral equipment (printers, scanners). 

There should be some pilot object for beta-testing of software product
In this project Alamedin department of the Social Fund played a role of experimental base for developers, and this “proving ground” helped greatly in testing in life conditions resource-consuming algorithms and new mechanisms.

7. Conclusion

The project of development of “1C” configuration for the Social Fund of Kyrgyz Republic can be called successful because it has achieved its main objectives. Most of the work in departments of the Social Fund is currently done with the use of “1C” software product and office programs. Still there are imperfections in the configuration. 

I consider the following aspects as the most urgent features that are to be done:

· Accounting of fines is not fully automated (employees of receipts department calculate and accrue them manually)

· Accounting of pensions is still in the testing phase, and some specifics of this segment of accounting need to be thought through (payment of pensions by goods which was absent in the Alamedin department, accounting of pre-paid allowances).

· New software product should be developed for departments of pensions assigning. Old DOS program was written in the language FoxPro and became completely obsolete. For the purpose of paying pensions it was a little bit modernized but it is obvious that a new piece of software with adequate stability, user-friendliness and functionality need to be developed.

· There is a high need for some sort of manual and regular online help. Currently the manual is developed in two forms: video courses created with Lotus ScreenCam and standard document. The founding of consulting center, web-site and regular updates on CD – ROM disk is projected by the end of 2002.

I hope that I managed to describe the principles lying in the basis of successful software development and proved their adaptability in the life conditions on Example of the Social Fund of Kyrgyz Republic.
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Appendix 1. Chart of account in the Social Fund (with analytical accounting)

	Код
	Наименование
	Вал
	Кол
	Заб
	Акт
	Субконто 1
	Субконто 2
	Субконто 3

	00
	Ввод остатков
	 
	 
	 
	АП
	 
	 
	 

	101
	Касса
	 
	 
	 
	А
	Кассы
	 
	 

	101.100
	Касса исполнения бюджета
	 
	 
	 
	А
	Кассы
	 
	 

	101.300
	Касса сметы АУР
	 
	 
	 
	А
	Кассы
	Статьи расходов
	 

	101.500
	Касса Фонда развития
	 
	 
	 
	А
	Кассы
	Статьи расходов
	 

	102
	Банк
	 
	 
	 
	А
	 
	 
	 

	102.100
	Аккумуляционный банковский счет
	 
	 
	 
	А
	Расчетные счета
	 
	 

	102.300
	Распределительный банковский счет
	 
	 
	 
	А
	Расчетные счета
	 
	 

	102.401
	Валютный счет (доллары США)
	+
	 
	 
	А
	Расчетные счета
	 
	 

	102.402
	Валютный счет (российские рубли)
	+
	 
	 
	А
	Расчетные счета
	 
	 

	102.500
	Накопительный счет
	 
	 
	 
	А
	Расчетные счета
	 
	 

	102.600
	Текущий счет сметы АУР
	 
	 
	 
	А
	Расчетные счета
	Статьи расходов
	 

	102.700
	Расчетный счет Фонда Развития
	 
	 
	 
	А
	Расчетные счета
	Статьи расходов
	 

	102.800
	Транзитный счет
	 
	 
	 
	А
	Расчетные счета
	 
	 

	102.910
	Деньги в пути
	 
	 
	 
	А
	Отделения СФ
	 
	 

	121
	Взносы к получению в Пенсионный фонд
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	121.100
	Взносы от работодателей
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	121.200
	Взносы от работников
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	121.300
	Взносы от лиц, занятых ИТД
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	122
	Взносы к получению в Фонд социального страхования
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	122.100
	Взносы от работодателей
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	122.200
	Взносы от работников
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	122.300
	Взносы от лиц, занятых ИТД
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	123
	Взносы к получению в Фонд занятости
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	123.100
	Взносы от работодателей
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	123.200
	Взносы от работников
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	123.300
	Взносы от лиц, занятых ИТД
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	124
	Взносы к получению в Фонд медицинского страхования
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	124.100
	Взносы от работодателей
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	124.200
	Взносы от работников
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	124.300
	Взносы от лиц, занятых ИТД
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	125
	Трансферты к получению из госбюджета
	 
	 
	 
	А
	Казначейства
	 
	 

	125.100
	Пенсии военнослужащим
	 
	 
	 
	А
	Казначейства
	 
	 

	125.200
	Государственное обязательное личное страхование военнослужащих
	 
	 
	 
	А
	Казначейства
	 
	 

	125.300
	Надбавки к пенсиям за особые заслуги (персональные, участникам ВОВ и т.д.)
	 
	 
	 
	А
	Казначейства
	 
	 

	125.400
	Льготные пенсии
	 
	 
	 
	А
	Казначейства
	 
	 

	125.500
	Компенсационные выплаты
	 
	 
	 
	А
	Казначейства
	 
	 

	125.900
	Прочие средства к получению
	 
	 
	 
	А
	Казначейства
	 
	 

	126
	Субвенции к получению из госбюджета на покрытие дефицита ПФ
	 
	 
	 
	А
	 
	 
	 

	127
	Поправки на сомнительные и неоплаченные долги
	 
	 
	 
	П
	 
	 
	 

	127.100
	Поправка на сомнительные и неоплаченные долги Пенсионного фонда
	 
	 
	 
	П
	 
	 
	 

	127.200
	Поправка на сомнительные и неоплаченные долги Фонда СС
	 
	 
	 
	П
	 
	 
	 

	127.300
	Поправка на сомнительные и неоплаченные долги Фонда занятости
	 
	 
	 
	П
	 
	 
	 

	127.400
	Поправка на сомнительные и неоплаченные долги Фонда ОМС
	 
	 
	 
	П
	 
	 
	 

	127.600
	Поправка для списания долгов государственного бюджета
	 
	 
	 
	П
	 
	 
	 

	128
	Прочие взносы к получению
	 
	 
	 
	А
	 
	 
	 

	128.100
	Выплаты, не принятые к зачету
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	128.300
	Суммы к получению по фонду капитализации
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	128.400
	Дебиторская задолженность Фонда занятости
	 
	 
	 
	А
	 
	 
	 

	128.500
	Дебиторская задолженность Фонда ОМС
	 
	 
	 
	А
	 
	 
	 

	128.600
	Дебиторская задолженность профсоюзов
	 
	 
	 
	А
	Профсоюзы
	 
	 

	129
	Суммы к получению по регрессным искам
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	130
	Материальные ценности, полученные в счет страховых и других взносов, платежей
	 
	 
	 
	А
	 
	 
	 

	130.100
	Материальные ценности на хранении в СФ
	 
	+
	 
	А
	Материалы
	Места хранения
	 

	130.200
	Материальные ценности на ответственном хранении
	 
	+
	 
	А
	Материалы
	Места хранения
	 

	130.300
	Незавершенное производство (переработка зерна)
	 
	 
	 
	А
	Контрагенты
	 
	 

	131
	Акции, полученные в счет страховых взносов
	 
	 
	 
	АП
	 
	 
	 

	131.100
	Акции, полученные в счет страховых взносов
	 
	 
	 
	А
	Ценные бумаги
	 
	 

	133
	Дебиторская задолженность плательщиков взносов нереального сектора
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	135
	Дебиторская задолженность организаций, осуществляющих выплату пенсий и пособий
	 
	 
	 
	А
	 
	 
	 

	135.100
	Дебиторская задолженность ГД Кыргызпочтасы (денежные средства)
	 
	 
	 
	А
	 
	 
	 

	135.200
	Дебиторская задолженность ГД Кыргызпочтасы (в товарно-материальных ценностях)
	 
	+
	 
	А
	 
	 
	 

	135.210
	Дебиторская задолженность ГД Кыргызпочтасы по почтовым переводам
	 
	 
	 
	А
	 
	 
	 

	135.300
	Дебиторская задолженность СНБ
	 
	 
	 
	А
	Контрагенты
	 
	 

	135.500
	Дебиторская задолженность банков
	 
	 
	 
	А
	Контрагенты
	 
	 

	135.600
	Дебиторская задолженность Выплатного центра
	 
	 
	 
	А
	Организации по выплате пенсий
	 
	 

	140
	Прочие счета к получению
	 
	 
	 
	А
	 
	 
	 

	140.100
	Процентный доход к получению
	 
	 
	 
	А
	Контрагенты
	 
	 

	140.200
	Инвестиционный доход к получению
	 
	 
	 
	А
	Контрагенты
	 
	 

	140.300
	Переплаченные пенсии
	 
	 
	 
	А
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	140.400
	Штрафы и финсанкции к получению от плательщиков страховых взносов
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	140.500
	Пени к получению от плательщиков страховых взносов
	 
	 
	 
	А
	Плательщики взносов
	 
	 

	140.600
	Счета к получению за товары
	 
	 
	 
	А
	Контрагенты
	 
	 

	140.700
	Предоплата за услуги ГД Кыргызпочтасы
	 
	 
	 
	А
	Контрагенты
	 
	 

	140.800
	Предоплата по услугам банков
	 
	 
	 
	А
	Контрагенты
	 
	 

	140.900
	Прочие счета к получению
	 
	 
	 
	А
	Контрагенты
	 
	 

	141
	Неподтвержденные обороты по внутриведомственным расчетам
	 
	 
	 
	АП
	 
	 
	 

	142
	Предоплата по пенсиям
	 
	 
	 
	А
	 
	 
	 

	142.100
	Предоплата по пенсиям по возрасту
	 
	 
	 
	А
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	142.110
	Предоплата по пенсиям по потере кормильца
	 
	 
	 
	А
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	142.120
	Предоплата по пенсиям по инвалидности
	 
	 
	 
	А
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	142.130
	Предоплата по трудовым увечьям
	 
	 
	 
	А
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	142.200
	Предоплата по пенсиям военнослужащим
	 
	 
	 
	А
	Контрагенты
	 
	 

	142.210
	Предоплата по пенсиям военнослужащим ведомств
	 
	 
	 
	А
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	142.220
	Предоплата по надбавкам
	 
	 
	 
	А
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	142.230
	Предоплата по льготным пенсиям
	 
	 
	 
	А
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	142.240
	Предоплата по компенсационным выплатам
	 
	 
	 
	А
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	142.300
	Предоплата по пенсиям за счет средств фонда капитализации
	 
	 
	 
	А
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	142.400
	Предоплата по пенсиям за счет средств работодателя
	 
	 
	 
	А
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	143
	Краткосрочные инвестиции
	 
	 
	 
	А
	 
	 
	 

	143.100
	Государственные ценные бумаги
	 
	 
	 
	А
	Ценные бумаги
	 
	 

	143.200
	Прочие краткосрочные инвестиции
	 
	 
	 
	А
	 
	 
	 

	145
	Прочие активы
	 
	 
	 
	А
	 
	 
	 

	145.100
	Счета к получению (АУР)
	 
	 
	 
	А
	Контрагенты
	Статьи расходов
	 

	145.101
	Дебиторская задолженность сотрудников (АУР)
	 
	 
	 
	А
	Сотрудники
	 
	 

	145.102
	Авансы, выданные в счет зарплаты (АУР)
	 
	 
	 
	А
	Сотрудники
	 
	 

	145.200
	Счета к получению (Фонд развития)
	 
	 
	 
	А
	Контрагенты
	Статьи расходов
	 

	145.201
	Дебиторская задолженность сотрудников (Фонд развития)
	 
	 
	 
	А
	Сотрудники
	 
	 

	145.202
	Текущая часть выданного займа
	 
	 
	 
	А
	Сотрудники
	 
	 

	145.301
	Материальные запасы
	 
	+
	 
	А
	Материалы
	Места хранения
	 

	145.302
	Горюче-смазочные материалы
	 
	+
	 
	А
	Материалы
	Места хранения
	 

	145.401
	Предоплата за услуги (АУР)
	 
	 
	 
	А
	Контрагенты
	Статьи расходов
	 

	145.402
	Предоплата за услуги (Фонд развития)
	 
	 
	 
	А
	Контрагенты
	Статьи расходов
	 

	145.501
	Малоценные предметы (АУР)
	 
	+
	 
	А
	Материалы
	Места хранения
	 

	145.502
	Малоценные предметы (Фонд развития)
	 
	+
	 
	А
	Материалы
	Места хранения
	 

	145.503
	Бланки и печатная продукция
	 
	+
	 
	А
	Материалы
	Места хранения
	 

	145.504
	Малоценные предметы (отдел доставки)
	 
	+
	 
	А
	Материалы
	Места хранения
	 

	145.601
	Переплаченные взносы на социальное страхование (АУР)
	 
	 
	 
	А
	Социальный фонд
	 
	 

	145.602
	Переплаченные взносы на социальное страхование (Фонд развития)
	 
	 
	 
	А
	Социальный фонд
	 
	 

	145.611
	Переплаченные страховые взносы с работника (АУР)
	 
	 
	 
	А
	Социальный фонд
	 
	 

	145.612
	Переплаченные страховые взносы с работника (Фонд Развития)
	 
	 
	 
	А
	Социальный фонд
	 
	 

	145.701
	Переплаченный подоходный налог из заработной платы (АУР)
	 
	 
	 
	А
	Налоги
	 
	 

	145.702
	Переплаченный подоходный налог из заработной платы (Фонд развития)
	 
	 
	 
	А
	Налоги
	 
	 

	145.703
	Переплаченные профсоюзные взносы из заработной платы (АУР)
	 
	 
	 
	А
	Контрагенты
	 
	 

	145.704
	Переплаченные профсоюзные взносы из заработной платы (Фонд развития)
	 
	 
	 
	А
	Контрагенты
	 
	 

	201
	Долгосрочные инвестиции
	 
	 
	 
	АП
	 
	 
	 

	201.100
	Стратегические ценные бумаги, переданные правительством КР Социальному фонду
	 
	 
	 
	А
	Ценные бумаги
	 
	 

	201.300
	Прочие долгосрочные инвестиции
	 
	 
	 
	А
	 
	 
	 

	210
	Основные средства СФ
	 
	 
	 
	АП
	Основные средства
	 
	 

	210.100
	Здания
	 
	+
	 
	А
	Основные средства
	Места хранения
	 

	210.190
	Накопленный износ – здания
	 
	 
	 
	П
	Основные средства
	 
	 

	210.200
	Незавершенное строительство
	 
	+
	 
	А
	Основные средства
	Места хранения
	 

	210.300
	Офисное оборудование
	 
	+
	 
	А
	Основные средства
	Места хранения
	 

	210.390
	Накопленный износ – офисное оборудование
	 
	 
	 
	П
	Основные средства
	 
	 

	210.400
	Компьютерное оборудование и программное обеспечение
	 
	+
	 
	А
	Основные средства
	Места хранения
	 

	210.490
	Накопленный износ – компьютер. оборудование и программное обеспечение
	 
	 
	 
	П
	Основные средства
	 
	 

	210.500
	Мебель и принадлежности
	 
	+
	 
	А
	Основные средства
	Места хранения
	 

	210.590
	Накопленный износ – мебель и принадлежности
	 
	 
	 
	П
	Основные средства
	 
	 

	210.600
	Транспортные средства
	 
	+
	 
	А
	Основные средства
	Места хранения
	 

	210.690
	Накопленный износ – транспортные средства
	 
	 
	 
	П
	Основные средства
	 
	 

	210.990
	Накопленный износ
	 
	 
	 
	П
	Основные средства
	 
	 

	290
	Прочие долгосрочные активы
	 
	 
	 
	АП
	 
	 
	 

	290.500
	Выданные займы сотрудникам СФ
	 
	 
	 
	А
	Сотрудники
	 
	 

	321
	Обязательства Пенсионного фонда
	 
	 
	 
	П
	 
	 
	 

	321.100
	Пенсии по возрасту
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	321.200
	Пенсии по потере кормильца
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	321.300
	Пенсии по инвалидности
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	321.400
	Пособия по трудовым увечьям
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	321.500
	Пенсии за особые заслуги
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	321.600
	Пособия на погребение пенсионеров
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	321.700
	Медицинское страхование пенсионеров
	 
	 
	 
	П
	 
	 
	 

	321.800
	Прочие обязательства пенсионного фонда
	 
	 
	 
	П
	 
	 
	 

	322
	Обязательства Фонда социального страхования
	 
	 
	 
	П
	 
	 
	 

	322.100
	Пособия на погребение безработных и занятых ИТД
	 
	 
	 
	П
	Контрагенты
	 
	 

	322.200
	Путевки инвалидам и ликвидаторам аварии ЧАЭС
	 
	 
	 
	П
	Контрагенты
	 
	 

	322.500
	Обязательства перед профсоюзами
	 
	 
	 
	П
	Профсоюзы
	 
	 

	322.700
	Пособия по беременности и родам безработным и занятым ИТД
	 
	 
	 
	П
	Контрагенты
	 
	 

	322.800
	Пособия по временной нетрудоспособности занятым ИТД
	 
	 
	 
	П
	Контрагенты
	 
	 

	322.900
	Прочие обязательства
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	323
	Обязательства по Фонду занятости
	 
	 
	 
	П
	 
	 
	 

	323.100
	Обязательства по трансфертам Фонду занятости
	 
	 
	 
	П
	 
	 
	 

	323.200
	Медицинское страхование безработных
	 
	 
	 
	П
	 
	 
	 

	324
	Обязательства по Фонду ОМС
	 
	 
	 
	П
	 
	 
	 

	324.100
	Обязательства по трансфертам Фонду ОМС
	 
	 
	 
	П
	 
	 
	 

	325
	Прочие обязательства СФ
	 
	 
	 
	П
	 
	 
	 

	325.100
	Пенсии военнослужащим
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	325.150
	Государственное обязательное личное страхование военнослужащих
	 
	 
	 
	П
	Контрагенты
	 
	 

	325.200
	Пенсии военнослужащим ведомств
	 
	 
	 
	П
	Контрагенты
	 
	 

	325.300
	Надбавки к пенсиям
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	325.400
	Льготные пенсии
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	325.500
	Компенсационные выплаты
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	325.600
	Обязательства фонда капитализации
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	325.700
	Обязательства по суммам, удержанным из пенсий и пособий
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	325.800
	Обязательства по досрочным пенсиям
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	325.900
	Прочие обязательства
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	326
	 
	 
	 
	 
	П
	 
	 
	 

	326.100
	Задолженность СФ по прекращенным поручениям
	 
	 
	 
	П
	Основания на выплату пенсий
	Организации по выплате пенсий
	Периоды

	331
	Авансом полученные взносы в Пенсионный фонд
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	331.100
	От работодателей
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	331.200
	От работников
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	331.300
	От занятых ИТД
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	332
	Авансом полученные взносы в Фонд социального страхования
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	332.100
	От работодателей
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	332.200
	От работников
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	332.300
	От занятых  ИТД
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	333
	Авансом полученные взносы в Фонд занятости
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	333.100
	От работодателей
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	333.200
	От работников
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	333.300
	От занятых  ИТД
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	334
	Авансом полученные взносы в Фонд медицинского страхования
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	334.100
	От работодателей
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	334.200
	От работников
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	334.300
	От занятых ИТД
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	341
	Краткосрочные обязательства
	 
	 
	 
	П
	 
	 
	 

	341.100
	Кредиты банков
	 
	 
	 
	П
	Контрагенты
	Основание
	 

	341.200
	Расчеты за оказанные услуги ГД Кыргызпочтасы
	 
	 
	 
	П
	Контрагенты
	 
	 

	341.210
	Расчеты за услуги ГД Кыргызпочтасы по почтовым переводам
	 
	 
	 
	П
	Контрагенты
	 
	 

	341.300
	Расчеты за оказанные услуги банками
	 
	 
	 
	П
	Контрагенты
	 
	 

	341.400
	Расчеты за услуги переработки
	 
	 
	 
	П
	Контрагенты
	 
	 

	341.500
	Невыясненные суммы по страховым взносам
	 
	 
	 
	П
	Невыясненные взносы
	 
	 

	341.600
	Обязательства по товарам, поступившим в счет страховых взносов
	 
	 
	 
	П
	Плательщики взносов
	 
	 

	341.700
	Обязательства по страховым взносам, поступившим в валюте
	 
	 
	 
	П
	Контрагенты
	 
	 

	341.800
	Краткосрочные обязательства перед ГД Кыргызпочтасы
	 
	 
	 
	П
	Контрагенты
	 
	 

	341.900
	Прочие краткосрочные обязательства
	 
	 
	 
	П
	Контрагенты
	 
	 

	381
	Обязательства по смете АУР и Фонда развития
	 
	 
	 
	П
	 
	 
	 

	381.101
	Начисленные заработная плата, отпускные и вознаграждения (АУР)
	 
	 
	 
	П
	Сотрудники
	 
	 

	381.102
	Начисленные заработная плата, отпускные и вознаграждения (Фонд развития)
	 
	 
	 
	П
	Сотрудники
	 
	 

	381.201
	Обязательства перед сотрудниками (АУР)
	 
	 
	 
	П
	Сотрудники
	 
	 

	381.202
	Обязательства перед сотрудниками (Фонд развития)
	 
	 
	 
	П
	Сотрудники
	 
	 

	381.501
	Начисленные взносы на социальное страхование (АУР)
	 
	 
	 
	П
	Социальный фонд
	 
	 

	381.502
	Начисленные взносы на социальное страхование (Фонд развития)
	 
	 
	 
	П
	Социальный фонд
	 
	 

	381.511
	Удержанные страховые взносы с работника (АУР)
	 
	 
	 
	П
	Социальный фонд
	 
	 

	381.512
	Удержанные страховые взносы с работника (Фонд Развития)
	 
	 
	 
	П
	Социальный фонд
	 
	 

	381.701
	Удержанный подоходный налог из заработной платы (АУР)
	 
	 
	 
	П
	Налоги
	 
	 

	381.702
	Удержанный подоходный налог из заработной платы (Фонд развития)
	 
	 
	 
	П
	Налоги
	 
	 

	381.703
	Удержанные профсоюзные взносы из заработной платы (АУР)
	 
	 
	 
	П
	Контрагенты
	 
	 

	381.704
	Удержанные профсоюзные взносы из заработной платы (Фонд развития)
	 
	 
	 
	П
	Контрагенты
	 
	 

	381.801
	Расчеты с поставщиками и подрядчиками (АУР)
	 
	 
	 
	П
	Контрагенты
	Статьи расходов
	 

	381.802
	Расчеты с поставщиками и подрядчиками (Фонд развития)
	 
	 
	 
	П
	Контрагенты
	Статьи расходов
	 

	381.901
	Прочие обязательства (АУР)
	 
	 
	 
	П
	Контрагенты
	Статьи расходов
	 

	381.902
	Прочие обязательства (Фонд развития)
	 
	 
	 
	П
	Контрагенты
	Статьи расходов
	 

	400
	Долгосрочные обязательства
	 
	 
	 
	П
	 
	 
	 

	400.100
	Средства, поступившие в Фонд капитализации
	 
	 
	 
	П
	 
	 
	 

	510
	Нераспределенные средства Социального фонда
	 
	 
	 
	П
	 
	 
	 

	520
	Нераспределенные средства Фонда развития
	 
	 
	 
	П
	 
	 
	 

	530
	Нераспределенные средства Резервного фонда
	 
	 
	 
	П
	 
	 
	 

	550
	Фонд акций государственных предприятий, полученных от Правительства КР
	 
	 
	 
	П
	 
	 
	 

	570
	Прочие фонды
	 
	 
	 
	АП
	 
	 
	 

	570.100
	Фонд в основных средствах
	 
	 
	 
	П
	 
	 
	 

	570.300
	Фонд в социальных средствах
	 
	 
	 
	П
	 
	 
	 

	570.400
	Фонд в МБП
	 
	 
	 
	П
	 
	 
	 

	570.500
	Фонд займов, выданных работникам
	 
	 
	 
	П
	 
	 
	 

	580
	Внутриведомственные расчеты (АУР, Фонд развития)
	 
	 
	 
	АП
	Отделения СФ
	 
	 

	580.101
	Расчеты с Центральным аппаратом СФ (АУР)
	 
	 
	 
	АП
	Отделения СФ
	 
	 

	580.102
	Расчеты с Центральным аппаратом СФ (Фонд развития)
	 
	 
	 
	АП
	Отделения СФ
	 
	 

	580.103
	Расчеты с Центральным аппаратом Социального фонда (отдел доставки)
	 
	 
	 
	АП
	Отделения СФ
	 
	 

	580.201
	Расчеты с областными управлениями СФ (включая Бишкек) (АУР)
	 
	 
	 
	АП
	Отделения СФ
	 
	 

	580.202
	Расчеты с областными управлениями СФ (включая Бишкек) (Фонд развития)
	 
	 
	 
	АП
	Отделения СФ
	 
	 

	580.301
	Расчеты с районными отделениями СФ (АУР)
	 
	 
	 
	АП
	Отделения СФ
	 
	 

	580.302
	Расчеты с районными отделениями СФ (Фонд развития)
	 
	 
	 
	АП
	Отделения СФ
	 
	 

	580.901
	Внутриведомственные расчеты "бюджет-смета АУР"
	 
	 
	 
	АП
	Отделения СФ
	 
	 

	589
	Внутриведомственные расчеты "бюджет-смета"
	 
	 
	 
	АП
	 
	 
	 

	589.101
	Внутриведомственные расчеты "бюджет-смета АУР"
	 
	 
	 
	АП
	Отделения СФ
	 
	 

	589.102
	Внутриведомственные расчеты "бюджет-смета Фонд развития"
	 
	 
	 
	АП
	Отделения СФ
	 
	 

	590
	Доходно-расходные счета
	 
	 
	 
	АП
	 
	 
	 

	590.400
	Свод доходов и расходов Резервного фонда за период
	 
	 
	 
	АП
	 
	 
	 

	590.500
	Свод доходов и расходов по смете АУР за период
	 
	 
	 
	АП
	 
	 
	 

	590.600
	Свод доходов и расходов Фонда развития за период
	 
	 
	 
	АП
	 
	 
	 

	590.700
	Свод прочих доходов и расходов за период
	 
	 
	 
	АП
	 
	 
	 

	610
	Пенсионный фонд (свод)
	 
	 
	 
	АП
	 
	 
	 

	616
	Поступления в Пенсионный фонд
	 
	 
	 
	АП
	 
	 
	 

	616.010
	Взносы от работодателей
	 
	 
	 
	П
	 
	 
	 

	616.020
	Взносы от работников
	 
	 
	 
	П
	 
	 
	 

	616.030
	Взносы от лиц, занятых ИТД
	 
	 
	 
	П
	 
	 
	 

	616.040
	Штрафы
	 
	 
	 
	П
	 
	 
	 

	616.050
	Пени
	 
	 
	 
	П
	 
	 
	 

	616.080
	Финансирование досрочных пенсий
	 
	 
	 
	П
	 
	 
	 

	616.100
	Субвенции из госбюджета
	 
	 
	 
	П
	 
	 
	 

	616.150
	Дивиденды от стратегических ценных бумаг
	 
	 
	 
	П
	 
	 
	 

	616.200
	Прочий доход
	 
	 
	 
	П
	 
	 
	 

	617
	Распределения из Пенсионного фонда
	 
	 
	 
	АП
	 
	 
	 

	617.010
	Пенсии по возрасту
	 
	 
	 
	А
	 
	 
	 

	617.020
	Пенсии по потере кормильца
	 
	 
	 
	А
	 
	 
	 

	617.030
	Пенсии по инвалидности
	 
	 
	 
	А
	 
	 
	 

	617.060
	Пособия на погребения пенсионеров
	 
	 
	 
	А
	 
	 
	 

	617.070
	Медицинское страхование пенсионеров
	 
	 
	 
	А
	 
	 
	 

	617.080
	Расход по досрочным пенсиям
	 
	 
	 
	А
	 
	 
	 

	617.090
	Перевод доли, полученных штрафов в Фонд развития
	 
	 
	 
	А
	 
	 
	 

	617.110
	Корректировочный расход на сомнительные и неоплаченные долги
	 
	 
	 
	А
	 
	 
	 

	617.150
	Расходы на услуги
	 
	 
	 
	А
	 
	 
	 

	617.200
	Прочий пенсионный расход
	 
	 
	 
	А
	 
	 
	 

	617.300
	Расходы на формирование комиссионного дохода
	 
	 
	 
	АП
	 
	 
	 

	620
	Фонд социального страхования
	 
	 
	 
	АП
	 
	 
	 

	626
	Поступления в Фонд Социального страхования
	 
	 
	 
	П
	 
	 
	 

	626.010
	Взносы от работодателей
	 
	 
	 
	П
	 
	 
	 

	626.020
	Взносы от работников
	 
	 
	 
	П
	 
	 
	 

	626.030
	Взносы от лиц, занятых ИТД
	 
	 
	 
	П
	 
	 
	 

	626.200
	Прочий доход
	 
	 
	 
	П
	 
	 
	 

	627
	Распределения из Фонда социального страхования
	 
	 
	 
	АП
	 
	 
	 

	627.010
	Пособия на погребение работающих
	 
	 
	 
	А
	 
	 
	 

	627.020
	Путевки инвалидам и ликвидаторам аварии ЧАЭС
	 
	 
	 
	А
	 
	 
	 

	627.030
	Пособия по беременности и родам работающим
	 
	 
	 
	А
	 
	 
	 

	627.050
	Трансферты в профсоюзы
	 
	 
	 
	А
	 
	 
	 

	627.060
	Пособия по беременности и родам безработным и занятым ИТД
	 
	 
	 
	А
	 
	 
	 

	627.070
	Пособия на погребение безработных и занятых ИТД
	 
	 
	 
	А
	 
	 
	 

	627.080
	Пособия по временной нетрудоспособности работающим
	 
	 
	 
	А
	 
	 
	 

	627.090
	Пособия по временной нетрудоспособности занятым ИТД
	 
	 
	 
	А
	 
	 
	 

	627.110
	Корректировочный разход на сомнительные и неоплаченные долги
	 
	 
	 
	А
	 
	 
	 

	627.300
	Расходы на формирование комиссионного дохода
	 
	 
	 
	А
	 
	 
	 

	627.400
	Прочие расходы
	 
	 
	 
	АП
	 
	 
	 

	630
	Фонд занятости
	 
	 
	 
	АП
	 
	 
	 

	636
	Поступления в Фонд занятости
	 
	 
	 
	П
	 
	 
	 

	636.010
	Взносы от работодателей
	 
	 
	 
	П
	 
	 
	 

	636.020
	Взносы от работников
	 
	 
	 
	П
	 
	 
	 

	636.030
	Взносы от лиц, занятых ИТД
	 
	 
	 
	П
	 
	 
	 

	636.200
	Прочий доход
	 
	 
	 
	П
	 
	 
	 

	637
	Распределения из Фонда занятости
	 
	 
	 
	А
	 
	 
	 

	637.010
	Трансферты Фонду занятости
	 
	 
	 
	А
	 
	 
	 

	637.030
	Расходы на медицинское страхование безработных
	 
	 
	 
	А
	 
	 
	 

	637.050
	Расходы по чекам на рабочее место
	 
	 
	 
	А
	 
	 
	 

	637.110
	Корректировочный расход на сомнительные и неоплаченные долги
	 
	 
	 
	А
	 
	 
	 

	637.300
	Расходы на формирование комиссионного дохода
	 
	 
	 
	А
	 
	 
	 

	640
	Фонд ОМС
	 
	 
	 
	АП
	 
	 
	 

	646
	Поступления в Фонд медицинского страхования
	 
	 
	 
	П
	 
	 
	 

	646.010
	Взносы от работодателей
	 
	 
	 
	П
	 
	 
	 

	646.020
	Взносы от работников
	 
	 
	 
	П
	 
	 
	 

	646.030
	Взносы от лиц, занятых ИТД
	 
	 
	 
	П
	 
	 
	 

	646.200
	Прочий доход
	 
	 
	 
	П
	 
	 
	 

	647
	Распределения из Фонда медицинского страхования
	 
	 
	 
	А
	 
	 
	 

	647.010
	Трансферты Фонду медицинского страхования
	 
	 
	 
	А
	 
	 
	 

	647.110
	Корректировочный расход на сомнительные и неоплаченные долги
	 
	 
	 
	А
	 
	 
	 

	647.300
	Расходы на формирование комиссионного дохода
	 
	 
	 
	А
	 
	 
	 

	650
	Средства Государственного бюджета на выплату пенсий и пособий
	 
	 
	 
	АП
	 
	 
	 

	656
	Трансферты из госбюджета
	 
	 
	 
	П
	 
	 
	 

	656.010
	Пенсии военнослужащим
	 
	 
	 
	П
	 
	 
	 

	656.020
	Надбавки к пенсиям
	 
	 
	 
	П
	 
	 
	 

	656.030
	Компенсационные выплаты
	 
	 
	 
	П
	 
	 
	 

	656.040
	Льготные пенсии
	 
	 
	 
	П
	 
	 
	 

	656.050
	Государственное обязательное личное страхование военнослужащих
	 
	 
	 
	П
	 
	 
	 

	656.900
	Прочие поступления
	 
	 
	 
	П
	 
	 
	 

	657
	Расходы за счет государственного бюджета
	 
	 
	 
	А
	 
	 
	 

	657.010
	Пенсии военнослужащим
	 
	 
	 
	А
	 
	 
	 

	657.020
	Надбавки к пенсиям
	 
	 
	 
	А
	 
	 
	 

	657.030
	Компенсационные выплаты
	 
	 
	 
	А
	 
	 
	 

	657.040
	Льготные пенсии
	 
	 
	 
	А
	 
	 
	 

	657.050
	Государственное обязательное личное страхование военнослужащих
	 
	 
	 
	А
	 
	 
	 

	657.110
	Корректировочный расход на сомнительные и неоплаченные долги
	 
	 
	 
	А
	 
	 
	 

	657.150
	Расходы за услуги
	 
	 
	 
	А
	 
	 
	 

	657.900
	Прочие расходы
	 
	 
	 
	А
	 
	 
	 

	660
	Фонд капитализации
	 
	 
	 
	АП
	 
	 
	 

	666
	Доходы по капитализации
	 
	 
	 
	АП
	 
	 
	 

	666.010
	Капитализируемые суммы
	 
	 
	 
	П
	 
	 
	 

	667
	Расходы по капитализируемым суммам
	 
	 
	 
	АП
	 
	 
	 

	667.010
	Пенсии и пособия
	 
	 
	 
	А
	 
	 
	 

	680
	Внутриведомственные расчеты (исполнение бюджета)
	 
	 
	 
	АП
	Отделения СФ
	РасчетыПоБюджету
	 

	680.101
	Расчеты с Центральным аппаратом СФ
	 
	 
	 
	АП
	Отделения СФ
	РасчетыПоБюджету
	 

	680.201
	Расчеты с областными управлениями СФ (включая Бишкек)
	 
	 
	 
	АП
	Отделения СФ
	РасчетыПоБюджету
	 

	680.301
	Расчеты с районными отделениями СФ
	 
	 
	 
	АП
	Отделения СФ
	РасчетыПоБюджету
	 

	700
	Операционные доходы
	 
	 
	 
	П
	Операционные доходы
	 
	 

	800
	Операционные расходы
	 
	 
	 
	А
	Операционные расходы
	 
	 

	810
	Расходы за счет сметы АУР
	 
	 
	 
	А
	Статьи расходов
	 
	 

	820
	Расходы за счет Фонда развития
	 
	 
	 
	А
	Статьи расходов
	 
	 

	830
	Расходы отдела доставки
	 
	 
	 
	А
	Статьи расходов
	 
	 

	900
	Внебалансовые счета
	 
	 
	+
	А
	 
	 
	 

	900.100
	Безнадежные долги, вынесенные за баланс
	 
	 
	+
	А
	 
	 
	 

	900.200
	Товары, взятые на ответственное хранение
	 
	 
	+
	А
	 
	 
	 

	900.300
	Гарантии, данные третьим лицам
	 
	 
	+
	А
	 
	 
	 

	РС
	Рабочие счета
	 
	 
	 
	АП
	 
	 
	 

	РС.ББ
	Банк-Банк
	 
	 
	 
	АП
	Расчетные счета (дебет)
	Расчетные счета (кредит)
	 

	РС.КБ
	Касса-Банк
	 
	 
	 
	АП
	Расчетные счета
	Кассы
	 

	РС.КК
	Касса-Касса
	 
	 
	 
	АП
	 
	 
	 

	РС.ПВ
	Переоценка (конвертация) валюты
	 
	 
	 
	АП
	 
	 
	 

	СМБ
	Смета АУР
	 
	 
	+
	А
	Статьи расходов
	 
	 

	СМБ.1
	Смета на 1 квартал
	 
	 
	+
	А
	Статьи расходов
	 
	 

	СМБ.2
	Смета на 2 квартал
	 
	 
	+
	А
	Статьи расходов
	 
	 

	СМБ.3
	Смета на 3 квартал
	 
	 
	+
	А
	Статьи расходов
	 
	 

	СМБ.4
	Смета на 4 квартал
	 
	 
	+
	А
	Статьи расходов
	 
	 

	СМС
	Смета Фонда развития
	 
	 
	+
	А
	Статьи расходов
	 
	 

	СМС.1
	Смета на 1 квартал
	 
	 
	+
	А
	Статьи расходов
	 
	 

	СМС.2
	Смета на 2 квартал
	 
	 
	+
	А
	Статьи расходов
	 
	 

	СМС.3
	Смета на 3 квартал
	 
	 
	+
	А
	Статьи расходов
	 
	 

	СМС.4
	Смета на 4 квартал
	 
	 
	+
	А
	Статьи расходов
	 
	 


	
	Требуемые суммы и количество поручений по организациям по выплате на Май 2002 г. по СФ Аламединского района
	

	№
	Организация по выплате пенсий
	Текущий месяц
	Задолженность
	Итого

	 
	 
	Количество поручений
	Сумма
	Количество поручений
	Сумма
	 

	1
	Аламудун-1
	30
	17 414,00
	0
	 
	17 414,00

	2
	Аламудун-2
	331
	218 900,00
	0
	 
	218 900,00

	3
	Аламудун-3
	1163
	845 216,00
	0
	 
	845 216,00

	4
	Арашан
	333
	192 370,00
	0
	 
	192 370,00

	5
	Арчалы
	192
	104 014,00
	0
	 
	104 014,00

	6
	Байтик
	378
	198 458,00
	0
	 
	198 458,00

	7
	Берлик
	162
	97 259,00
	0
	 
	97 259,00

	8
	Беш-Кунгей
	267
	158 182,00
	0
	 
	158 182,00

	9
	Васильевка
	344
	211 026,00
	0
	 
	211 026,00

	10
	Виноградное
	1
	577,00
	0
	 
	577,00

	11
	Восток
	265
	156 446,00
	0
	 
	156 446,00

	12
	Гроздь
	228
	142 353,00
	230
	142 532,00
	284 885,00

	13
	Дачное
	119
	80 825,00
	0
	 
	80 825,00

	14
	Каирма
	82
	48 687,00
	0
	 
	48 687,00

	15
	Кара-Джигач
	466
	273 566,00
	0
	 
	273 566,00

	16
	Касса
	11
	10 293,00
	0
	 
	10 293,00

	17
	Кой-Таш
	429
	215 962,00
	0
	 
	215 962,00

	18
	Кок-Джар
	217
	124 748,00
	0
	 
	124 748,00

	19
	Константиновка
	174
	107 276,00
	0
	 
	107 276,00

	20
	Лебединовка РУС
	170
	115 419,00
	0
	 
	115 419,00

	21
	Лебединовка-1
	1540
	1 110 840,00
	0
	 
	1 110 840,00

	22
	Ленинское
	969
	640 804,00
	2
	-252,00
	640 552,00

	23
	Луговое
	165
	102 934,00
	0
	 
	102 934,00

	24
	Маевка
	18
	14 977,00
	21
	15 104,50
	30 081,50

	25
	Малиновка
	54
	29 252,00
	0
	 
	29 252,00

	26
	Молдавановка
	98
	64 458,00
	0
	 
	64 458,00

	27
	Мраморное
	141
	80 873,00
	159
	85 298,00
	166 171,00

	28
	Нижняя-Аларча
	1170
	800 939,00
	0
	 
	800 939,00

	29
	Озерное
	178
	86 317,00
	2
	150,00
	86 467,00

	30
	Октябрьское
	633
	403 078,00
	0
	 
	403 078,00

	31
	Пригородное
	588
	398 097,00
	0
	 
	398 097,00

	32
	Степное
	79
	45 456,00
	0
	 
	45 456,00

	33
	Таш-Дебе
	765
	457 924,00
	0
	 
	457 924,00

	
	Итого
	11760
	7 554 940,00
	414
	242 832,50
	7 797 772,50


Appendix 2. Examples of print-out forms of reports

	

	
	
	
	
	
	
	
	

	Отчет о численности пенсионеров и суммах пенсий на 20 мая 2002 года
	
	

	
	
	
	
	
	
	
	

	 
	Код строки
	Численность пенсионеров, состоящих на учете в органах социального фонда (человек)
	Общая сумма назначенных месячных пенсий всем пенсионерам (по гр. 1 в сомах)
	Средний размер назначенных месячных пенсий (гр. 2/ гр. 1, сом)
	Пенсионеры, пенсия которым назначена в отчетном году

	 
	 
	 
	 
	 
	Численность пенсионеров (человек)
	Сумма назначенных месячных пенсий (по гр. 4 в сомах)
	Средний размер месячных пенсий (гр.5 / гр. 4, сом)

	А
	Б
	1
	2
	3
	4
	5
	6

	Всего пенсионеров (строки 03+40)
	01
	13340
	8477577,98
	635,50
	15
	7115,02
	474,33

	в том числе женщин
	02
	8601
	-              
	-              
	2
	700,00
	350,00

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	1. По закону о государственном пенсионном социальном страховании
	
	

	
	
	
	
	
	
	
	

	ТРУДОВЫЕ ПЕНСИИ  Всего пенсионеров, получающих трудовые пенсии (строки 04+21+35+38+39
	03
	12570
	7874683,98
	626,47
	13
	6415,02
	493,46

	в том числе:                                                 1. По возрасту    (старости) - всего
	04
	8429
	5811471,05
	689,46
	5
	3763,74
	940.94

	до 200 сомов
	05
	86
	12122,33
	140,96
	1
	124,33
	124,33

	от 201 до 300 сомов
	06
	196
	50159,00
	255,91
	-              
	-              
	-              

	от 301 до 400 сомов
	07
	657
	235269,06
	358,10
	1
	358,06
	358,06

	от 401 до 500 сомов
	08
	1133
	511157,00
	451,15
	-              
	-              
	-              

	от 501 до 600 сомов
	09
	1084
	597385,00
	551,09
	-              
	-              
	-              

	от 601 до 700 сомов
	10
	1165
	756811,00
	649,62
	-              
	-              
	-              

	от 701 до 800 сомов
	11
	1244
	932797,35
	749,84
	2
	1481,35
	740,68

	свыше 800 сомов
	12
	2864
	2715770,31
	948,24
	1
	1800,00
	1800,00

	       Из строки 04: получатели пенсий на льготных условиях - всего (строки 14+15+16+17 + 18+19)
	13
	2300
	1393856,97
	606,02
	5
	1768,97
	353,79

	в том числе: по списку №1
	14
	329
	252097,00
	766,25
	-              
	-              
	-              

	участники ликвидации катастрофы на Чернобыльской АЭС
	15
	10
	9003,00
	900,30
	-              
	-              
	-              

	лица, высвобождаемые по сокращению численности штата в связи с реорганизацией предприятия
	16
	350
	283437,00
	809,82
	-              
	-              
	-              

	работающие в высокогорных районах
	17
	40
	29567,00
	739,18
	-              
	-              
	-              

	многодетные матери и матери инвалидов с детства
	18
	1571
	819752,97
	521,80
	5
	1768,97
	353,79


	лилипуты и диспропорциональные карлики
	19
	-              
	-              
	-              
	-              
	-              
	-              

	Из строки 03: проживающие в сельской местности
	20
	11763
	7555534,00
	642,31
	3
	2500,00
	833,33

	2. Всего пенсионеров по инвалидности (строки 26+31)
	21
	1046
	451755,31
	431,89
	2
	775,31
	387,66

	из них получающие пенсии:                       по I группе
	22
	129
	70091,00
	543,34
	-              
	-              
	-              

	по II группе
	23
	659
	316069,31
	479,62
	2
	775,31
	387,66

	по III группе
	24
	258
	65595,00
	254,24
	-              
	-              
	-              

	Из строк 21:проживающие в сельской местности
	25
	941
	408339,00
	433,94
	-              
	-              
	-              

	Пенсионеры по инвалидности вследствие трудового увечья или профессионального заболевания (стр. 37+38+39)
	26
	-              
	-              
	-              
	-              
	-              
	-              

	в том числе:                                                  I Группа
	27
	-              
	-              
	-              
	-              
	-              
	-              

	II Группа
	28
	-              
	-              
	-              
	-              
	-              
	-              

	III Группа
	29
	-              
	-              
	-              
	-              
	-              
	-              

	Из строки 26: пенсионеры, ставшие инвалидами вследствие катастрофы на Чернобыльской АЭС
	30
	-              
	-              
	-              
	-              
	-              
	-              

	Пенсионеры по инвалидности вследствие общего заболевания (стр. 32+33+34)
	31
	1046
	451755,31
	431,89
	2
	775,31
	387,66

	в том числе:                                                 I Группа
	32
	129
	70091,00
	543,34
	-              
	-              
	-              

	II Группа
	33
	659
	316069,31
	479,62
	2
	775,31
	387,66

	III Группа
	34
	258
	65595,00
	254,24
	-              
	-              
	-              

	3. Получатели пенсий по случаю потери кормильца (семьи)
	35
	787
	208044,65
	264,35
	1
	107,00
	107,00

	Число получателей с учетом нетрудоспособных членов семьи
	36
	1303
	208044,65
	159,67
	1
	107,00
	107,00

	Из строки 35 проживающие в сельской местности
	37
	511
	154106,00
	301,58
	-              
	-              
	-              

	4. Пенсионеры, получающие пенсии за особые заслуги
	38
	8
	9556,00
	1194,50
	-              
	-              
	-              

	5. Компенсации за особые условия труда
	39
	-              
	-              
	-              
	-              
	-              
	-              

	
	
	
	
	
	
	
	

	
	
	
	
	2. По закону о пенсионном обеспечении военнослужащих
	
	

	1. Пенсионеры - военнослужащие и их семьи, получающие пенсии в органах социального обеспечения - всего (строки 41+42+52)
	40
	 
	 
	 
	 
	 
	 

	2. Пенсионеры, получающие пенсии за особые заслуги
	41
	 
	 
	 
	 
	 
	 

	Из строки 40: Пенсионеры по инвалидности из числа военнослужащих (строки 43+44+45)
	42
	 
	 
	 
	 
	 
	 

	в том числе:                                                  I Группа
	43
	 
	 
	 
	 
	 
	 

	II Группа
	44
	 
	 
	 
	 
	 
	 

	III Группа
	45
	 
	 
	 
	 
	 
	 

	Из строки 42: инвалиды войны и приравненные к ним лица (строки 47 + 48 + 49)
	46
	110
	99271.00
	902.46
	-              
	-              
	-              

	в том числе:                                                   I Группа
	47
	9
	7265.00
	807.22
	-              
	-              
	-              

	II Группа
	48
	59
	56308.00
	954.37
	-              
	-              
	-              

	III Группа
	49
	42
	35698.00
	849.95
	-              
	-              
	-              

	Из строки 42: военнослужащие, ставшие инвалидами вследствие катастрофы на Чернобыльской АЭС
	50
	 
	 
	 
	 
	 
	 

	Из строки 40: проживающие в сельской местности
	51
	 
	 
	 
	 
	 
	 

	Пенсионеры по случае потери кормильца из числа военнослужащих семей (всего)
	52
	 
	 
	 
	 
	 
	 

	Число получателей с учетом нетрудоспособных членов семей
	53
	 
	 
	 
	 
	 
	 

	Из строки 52: проживающие в сельской местности
	54
	 
	 
	 
	 
	 
	 


Appendix 3. Example of source code (module of creation of journal entries in the document “Pensions accrual”)

//Автор: Андрей Куклин, компания "Практика"

//Дата последнего изменения: 26 апреля 2002

//======================================================================

//Документ создается и проводится в начале каждого месяца и начисляет

//задолженность за предыдущий. Как правило, заполняется автоматом, хотя можно

//заполнять и вручную для особых случаев (выверка и разнесение за 

//предыдущие периоды).

//Сторнирует переплату, делает проверку на приостановку по причине длительной неоплаты,

//учитывает алименты.

//Предопределенная

Процедура ОбработкаПроведения()


Перем ИтогиДляПрекращения; //Для переброса на 326.100 в случае прекращения


ОснПенс = СоздатьОбъект("Справочник.ОснованияНаВыплатуПенсий");


Пенс = СоздатьОбъект("Справочник.Пенсии");


спрАлименты = СоздатьОбъект("Справочник.Алименты");


НомСтр = 0;


спрПериоды = СоздатьОбъект("Справочник.ПериодыПоМесяцам");


ТекПериод = "Раздел 1";


спрПериоды.НайтиПоНаименованию(ТекПериод);


Период1Раздел = спрПериоды.ТекущийЭлемент();


//Не позволять проводить с пустой организацией


Если ПустоеЗначение(ОрганизацияПоВыплатеПенсии) = 1 Тогда



Сообщить("Необходимо проставить организацию по выплате пенсии!");


КонецЕсли;


ВыбратьСтроки();


Пока ПолучитьСтроку() = 1 Цикл



//Необходимо делать запрос в цикле, чтобы учесть сторнирование переплаты



Ит=СоздатьОбъект("БухгалтерскиеИтоги");



Ит.ИспользоватьРазделительУчета(Филиал);



Ит.ВключатьСубсчета(1);



Ит.ИспользоватьСубконто(ВидыСубконто.ОрганизацииПоВыплатеПенсий,ОрганизацияПоВыплатеПенсии, 2, 0);




Ит.ИспользоватьСубконто(ВидыСубконто.ОснованияНаВыплатуПенсий, ОснованиеДляНачисленияПенсии, 2, 0);



Ит.ИспользоватьСубконто(ВидыСубконто.ПериодыПоМесяцам, , 1, 0);



Ит.ИспользоватьСубконто(ВидыСубконто.ВидыПенсионныхВыплат, , 1, 0);



Ит.ВыполнитьЗапрос(,ДатаДок, "142",,,,,1);



//Сначала просто начислим, проверка на приостановку, переплату и алименты будет позже



Если СуммаПенсии <> 0 Тогда




СчетКредит = ВидПенсии.СчетОбязательств;




СчетРасходов = ВидПенсии.СчетРасходов;




СуммаКНачислению = СуммаПенсии;




Операция.НоваяПроводка();




Операция.Кредит.Счет = СчетКредит;




Операция.Кредит.Субконто(1,ОснованиеДляНачисленияПенсии);




Операция.Кредит.Субконто(2,ОрганизацияПоВыплатеПенсии);




Операция.Кредит.Субконто(3,Период);




Операция.Кредит.Субконто(4,ВидПенсии);




Операция.Дебет.Счет = СчетРасходов;




Операция.Сумма = СуммаПенсии;




Операция.СодержаниеПроводки = "Начислена задолж. по пенсии";




Операция.НомерЖурнала = "ПС";




Операция.Филиал = Филиал;




// Сторнируем предоплату




Ит.ВыбратьСубконто(3);




Пока Ит.ПолучитьСубконто(3) = 1 Цикл





МесяцСПредоплатой = Ит.Субконто(3);





Ит.ВыбратьСубконто(4);





Если Ит.ПолучитьСубконто(4, , ВидПенсии) = 1 Тогда






Предоплата = Ит.СКД();






Если (Предоплата<>СуммаПенсии) И (МесяцСПредоплатой<>Период1Раздел) Тогда







Сообщить("Имеет место предоплата в размере " + Предоплата + " по виду пенсии " + ВидПенсии + ", Вы начисляете " + СуммаПенсии + ".







|Начисление должно закрывать произошедшую предоплату. Исправьте сумму пенсии (надбавки)");







НеПроводитьДокумент();







Возврат;






КонецЕсли;






//Спросить про первый раздел






Если МесяцСПредоплатой = Период1Раздел Тогда





    
Если Вопрос("По основанию " + ОснованиеДляНачисленияПенсии + " имеет место предоплата по первому разделу







|в размере " + Предоплата + ". Вы хотите закрыть предоплату по первому разделу?", 4) <> 6 Тогда








Продолжить;







КонецЕсли;







//Начислить задолженность по первому разделу







Операция.НоваяПроводка();







Операция.Кредит.Счет = СчетКредит;







Операция.Кредит.Субконто(1,ОснованиеДляНачисленияПенсии);







Операция.Кредит.Субконто(2,ОрганизацияПоВыплатеПенсии);







Операция.Кредит.Субконто(3,МесяцСПредоплатой);







Операция.Кредит.Субконто(4,ВидПенсии);







Операция.Дебет.Счет = СчетРасходов;







Операция.Сумма = Предоплата;







Операция.СодержаниеПроводки = "Начислена задолж. по первому разделу";







Операция.НомерЖурнала = "ПС";













Операция.Филиал = Филиал;













//Закрыть предоплату по первому разделу







Сообщить("Для товарища " + ОснованиеДляНачисленияПенсии  + " начисленная пенсия по первому разделу







|будет сторнироваться с предоплатой в размере " + Предоплата + " сомов.");







Операция.НоваяПроводка();







Операция.Дебет.Счет = ВидПенсии.СчетОбязательств;







Операция.Дебет.Субконто(1,ОснованиеДляНачисленияПенсии);







Операция.Дебет.Субконто(2,ОрганизацияПоВыплатеПенсии);







Операция.Дебет.Субконто(3,МесяцСПредоплатой);







Операция.Дебет.Субконто(4,ВидПенсии);







Операция.Кредит.Счет = ВидПенсии.СчетДебет;







Операция.Кредит.Субконто(1,ОснованиеДляНачисленияПенсии);







Операция.Кредит.Субконто(2,ОрганизацияПоВыплатеПенсии);







Операция.Кредит.Субконто(3,МесяцСПредоплатой);







Операция.Кредит.Субконто(4,ВидПенсии);







Операция.Сумма = Предоплата;







Операция.СодержаниеПроводки = "Начисление списано за счет предоплаты";







Операция.НомерЖурнала = "ПС";







Операция.Филиал = Филиал;







//Записать проводки с обновлением итогов







Операция.ЗаписатьПроводки();







Операция.Записать();













Продолжить;






КонецЕсли;











//Нормальный случай (не первый раздел)






Если Предоплата > 0 Тогда







Сообщить("Для товарища " + ОснованиеДляНачисленияПенсии  + " начисленная пенсия







|будет сторнироваться с предоплатой в размере " + Предоплата + " сомов.");







Операция.НоваяПроводка();







Операция.Дебет.Счет = ВидПенсии.СчетОбязательств;







Операция.Дебет.Субконто(1,ОснованиеДляНачисленияПенсии);







Операция.Дебет.Субконто(2,ОрганизацияПоВыплатеПенсии);







Операция.Дебет.Субконто(3,Период);







Операция.Дебет.Субконто(4,ВидПенсии);







Операция.Кредит.Счет = ВидПенсии.СчетДебет;







Операция.Кредит.Субконто(1,ОснованиеДляНачисленияПенсии);







Операция.Кредит.Субконто(2,ОрганизацияПоВыплатеПенсии);







Операция.Кредит.Субконто(3,МесяцСПредоплатой);







Операция.Кредит.Субконто(4,ВидПенсии);







Операция.Сумма = Предоплата;







Операция.СодержаниеПроводки = "Начисление списано за счет предоплаты";







Операция.НомерЖурнала = "ПС";







Операция.Филиал = Филиал;







//Больше ничего не осталось







СуммаКНачислению = 0;







//Записать проводки с обновлением итогов







Операция.ЗаписатьПроводки();







Операция.Записать();






КонецЕсли;

















КонецЕсли;




КонецЦикла;




//Проверим алименты. Еще остались деньги после предоплаты?




Если СуммаКНачислению > 0 Тогда









//Сторнировать будем только из пенсии по основному виду





Если ВидПенсии<>глОсновнаяПенсия(ОснованиеДляНачисленияПенсии).ВидПенсии Тогда






Продолжить;





КонецЕсли;





спрАлименты.ИспользоватьВладельца(ОснованиеДляНачисленияПенсии);





спрАлименты.ВыбратьЭлементы();





Пока спрАлименты.ПолучитьЭлемент()= 1 Цикл




    
ТекАлимент = спрАлименты.ТекущийЭлемент();






//Не действующий вычет






Если глПенсияДействует(ТекАлимент, ДатаДок) = 0 Тогда







Продолжить;    






КонецЕсли;






Сообщить("Для товарища " + ОснованиеДляНачисленияПенсии  + " начисленная пенсия






|будет уменьшена в связи с вычетом по алиментам");






Операция.НоваяПроводка();






Операция.Дебет.Счет = ВидПенсии.СчетОбязательств;






Операция.Дебет.Субконто(1,ОснованиеДляНачисленияПенсии);






Операция.Дебет.Субконто(2,ОрганизацияПоВыплатеПенсии);






Операция.Дебет.Субконто(3,Период);






Операция.Дебет.Субконто(4,ВидПенсии);






Операция.Кредит.Счет = СчетПоКоду("325.700");






Операция.Кредит.Субконто(1,ТекАлимент.Получатель);






Операция.Кредит.Субконто(2,ТекАлимент.Получатель.ОрганизацияПоВыплатеПенсии);






Операция.Кредит.Субконто(3,Период);






Операция.Кредит.Субконто(4,ВидПенсии);






Если ТекАлимент.СуммаВычета.Получить(ДатаДок)<СуммаПенсии Тогда 







//Вычет меньше начисленной пенсии (надбавки)







Операция.Сумма = ТекАлимент.СуммаВычета.Получить(ДатаДок);






Иначе







//Вычет больше, чем эта надбавка (пенсия),







//списать в пределах надбавки (пенсии), чтоб не полезло красное







Операция.Сумма = СуммаПенсии;







СуммаКНачислению = 0;






КонецЕсли;






Операция.СодержаниеПроводки = "Начисление списано на вычет";






Операция.НомерЖурнала = "ПС";






Операция.Филиал = Филиал;






//Записать проводки с обновлением итогов






Операция.ЗаписатьПроводки();






Операция.Записать();





КонецЦикла;




КонецЕсли;




//Это поручение было приостановлено по неоплате?




Если глОсновнаяПенсия(ОснованиеДляНачисленияПенсии).ПричинаПрекращенияВыплаты.Код = "000" Тогда





Операция.ЗаписатьПроводки();





Операция.Записать();





ИтогиДляПрекращения = СоздатьОбъект("БухгалтерскиеИтоги");





ИтогиДляПрекращения.ИспользоватьРазделительУчета(Филиал);





ИтогиДляПрекращения.ВключатьСубсчета(1);





ИтогиДляПрекращения.ИспользоватьСубконто(ВидыСубконто.ОрганизацииПоВыплатеПенсий,ОрганизацияПоВыплатеПенсии, 2, 0);






ИтогиДляПрекращения.ИспользоватьСубконто(ВидыСубконто.ОснованияНаВыплатуПенсий, ОснованиеДляНачисленияПенсии, 2, 0);





ИтогиДляПрекращения.ИспользоватьСубконто(ВидыСубконто.ПериодыПоМесяцам, Период, 2, 0);





ИтогиДляПрекращения.ИспользоватьСубконто(ВидыСубконто.ВидыПенсионныхВыплат, ВидПенсии, 2, 0);





ИтогиДляПрекращения.ВыполнитьЗапрос(,ДатаДок,,,,,,1);





ОкончательноеНачисление = ИтогиДляПрекращения.СКК();





//Поручение было приостановлено, и на нем есть задолженность, перекинуть ее на 326.100





Если ОкончательноеНачисление > 0 Тогда






Сообщить("Для товарища " + ОснованиеДляНачисленияПенсии  + " начисленная пенсия






|в размере " + ОкончательноеНачисление + " сомов будет списана на счет 326.100, так






|как выплаты по данному поручению были прекращены в связи с длительной неоплатой.");






СчетКредит = СчетПоКоду("326.100");






СчетДебет = ВидПенсии.СчетОбязательств;






Операция.НоваяПроводка();






Операция.Кредит.Счет = СчетКредит;






Операция.Кредит.Субконто(1,ОснованиеДляНачисленияПенсии);






Операция.Кредит.Субконто(2,ОрганизацияПоВыплатеПенсии);






Операция.Кредит.Субконто(3,Период);






Операция.Кредит.Субконто(4,ВидПенсии);






Операция.Дебет.Счет = СчетДебет;






Операция.Дебет.Субконто(1,ОснованиеДляНачисленияПенсии);






Операция.Дебет.Субконто(2,ОрганизацияПоВыплатеПенсии);






Операция.Дебет.Субконто(3,Период);






Операция.Дебет.Субконто(4,ВидПенсии);






Операция.Сумма = ОкончательноеНачисление;






Операция.СодержаниеПроводки = "Списана задолженность по пенсии в связи с длительной неоплатой";






Операция.НомерЖурнала = "ПС";






Операция.Филиал = Филиал;





КонецЕсли;




КонецЕсли;



КонецЕсли;



НомСтр = НомСтр + 1;



Состояние("Обработано строк: " + НомСтр);


КонецЦикла;


Операция.Записать();

КонецПроцедуры
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